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Welcome from the CEO
[image: ]Welcome to our multi academy trust.
Thank you for your interest in joining Vision Multi Academy Trust as a Deputy Headteacher at Higher Lane Primary School.
We are very proud of our Trust. Our Members, Trustees and Staff work relentlessly in collaboration to ensure our pupils have an exceptional education.
Vision MAT was formed in July 2017. It came into fruition as a natural development of positive relationships built between neighbouring schools in the local area. We continue to work in partnership with all schools in the locality and beyond. We believe that collaboration is the key to a successful education system.
All Schools within Vision MAT have the commitment to share their ideas, their expertise and their unique experiences, so that children and staff can learn, develop and grow together.
We take collective responsibility for our pupils; pooling our energy to find solutions to problems that arise and removing barriers that may prevent success.
As the Chief Executive Officer, it is my role to oversee the teams and strategies the MAT uses to ensure that we are consistently delivering the highest quality teaching and learning and operate with effectiveness. We focus on being good, or better every day. We are delighted that all schools within Vision MAT have been graded good by Ofsted. Our aspirational culture ensures that we work tirelessly to support and challenge our pupils to be the very best that they can be.
If you believe you can make a positive contribution to our Trust and its schools, then we would be delighted to hear from you.
Carol McLachlan
[image: ]
Chief Executive Officer 



Dear Candidate
The Governors of Higher Lane Primary School are seeking to employ an enthusiastic and passionate Deputy Headteacher to work alongside the Headteacher to lead, develop and support ​the strategic direction, vision, values and priorities of the school. This post is permanent.  Hours of work are 32.5 hours per week, term time only worked in accordance with service requirements. The scale for this post is Leadership Scale 10-14.
Higher Lane Primary School is a good school which enables pupils to learn in a climate which motivates and engages.  

The successful candidate will demonstrate . . .
· A proven track record of leadership in education.
· A strong understanding of high-quality Teaching and Learning and the Education Inspection Framework.
· The ability to drive excellence in curriculum development and ensure learning is broad, relevant, and meets the needs of all learners.
· The ability to lead from the front and engage with all stakeholders including pupils, staff, parents, governors and trustees.
· To consistently model good practice and maintain standards of excellence.
· A clear understanding of safeguarding and the ability to lead the school as the Designated Safeguarding Lead.
· A relentless focus on securing the best possible outcomes for all pupils.

If you are a motivated, forward-thinking leader with the ambition and expertise to make a meaningful difference to the lives of young people, we would love to hear from you. If yes, we want you to apply for this post.
You must possess a willingness to participate in relevant training and development opportunities.
You will be welcomed into a team committed to continually raising standards and upholding the distinctive ethos of this friendly and inclusive school.
Employees of Higher Lane Primary School have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children and young people and for ensuring they are protected from harm.
If you wish to visit the school prior to making an application please contact the school on 0161 766 2005 or by e-mail at jmccoy.higherlane@visionmat.com
Closing date on Friday 9th May 2025 at 12noon
Shortlisting to take place on Tuesday 13th May 2025
Interviews to take place in the w/c 19th May 2025
We have a commitment to safeguard and promote the welfare of children, so an enhanced criminal record check will be undertaken for the successful candidate. The offer of employment is also subject to two satisfactory references, one being from your current or most recent employer. We will also require confirmation of qualifications, proof of your identity and your right to work in the UK.
Thank you for your interest in Vision Multi Academy Trust and Higher Lane Primary School.  Best wishes for your application.
Yours faithfully,
[image: ]
Ms Carol McLachlan, CEO 
[image: ]
Mr Laurence Goldberg, Chair of Trustees
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VISION MULTI ACADEMY TRUST
JOB DESCRIPTION & PERSON SPECIFICATION

	Post Title:	DEPUTY HEADTEACHER, HIGHERLANE PRIMARY SCHOOL

	Salary:                  LEADERSHIP SCALE 10-14
	Post Grade: 

	Location:              
Higher Lane Primary School, Egerton Road, Whitefield, Manchester, M45 7EX
	Post Hours: 32.5 hours per week


	Key Purpose of Post:
· Formulating the aims and objectives of the school 
· Establishing policies for achieving these aims and objectives
· Managing staff and resources to that end
· Monitoring progress towards the achievement of the school’s aims and objectives
· To be the school’s Designated Safeguarding Lead
· If the headteacher is absent, the deputy headteacher will deputise, as directed by the governing board.

The Deputy Headteacher will:
· Uphold public trust in school leadership and maintain high standards of ethics, behaviour and professional conduct
· Build positive and respectful relationships across the school community
· Serve in the best interests of the school’s pupils


	Accountable to:  Headteacher, Local Governing Body, Vision Multi Academy Trust

	Immediately Responsible to:  Headteacher



	
DUTIES AND RESPONSIBILITIES

School culture and behaviour 
Under the direction of the headteacher, the deputy headteacher will:
· Work alongside the senior leadership team (SLT) and other staff members to create a culture where pupils experience a positive and enriching school life
· Uphold educational standards in order to prepare pupils from all backgrounds for their next phase of education and life
· Ensure a culture of staff professionalism
· Encourage high standards of behaviour from pupils, built on rules and routines that are understood by staff and pupils, and clearly demonstrated by all adults in school
· Use consistent and fair approaches to managing behaviour, in line with the school’s behaviour policy
  
Teaching, curriculum and assessment
 Under the direction of the headteacher, the deputy headteacher will:
· Establish and sustain high-quality teaching across all subjects and phases, based on evidence
· Ensure teaching is underpinned by subject expertise 
· Effectively use formative assessment to inform strategy and decisions
· Ensure the teaching of a broad, structured and coherent curriculum
· Establish curriculum leadership, including subject leaders with relevant expertise and access to professional networks and communities
· Use valid, reliable and proportionate approaches to assessing pupils’ knowledge and understanding of the curriculum 
· Ensure that Curriculum Design meets the needs of all learners and impacts on outcomes for all
· Work collaboratively with all educators to develop and embed best practice across the school
· Ensure the use of evidence-informed approaches to reading so that all pupils are taught to read

Additional and special educational needs (SEN) and disabilities
Under the direction of the headteacher, the deputy headteacher will:
· Promote a culture and practices that enables all pupils to access the curriculum 
· Have ambitious expectations for all pupils with SEN and disabilities
· Make sure the school works effectively with parents, carers and professionals to identify additional needs and provide support and adaptation where appropriate
· Make sure the school fulfils statutory duties regarding the SEND code of practice.

Organisational management and school improvement
Under the direction of the headteacher, the deputy headteacher will:
· Establish and sustain the school’s ethos and strategic direction together with the governing board, the Trust and through consultation with the school community
· Establish and oversee systems, processes and policies so the school can operate effectively 
· Ensure staff and pupils’ safety and welfare through effective approaches to safeguarding, as part of duty of care
· Manage staff with due attention to workload
· Ensure rigorous approaches to identifying, managing and mitigating risk
· Identify problems and barriers to school effectiveness, and develop strategies for school improvement that are realistic, timely and suited to the school’s context
· Make sure these school improvement strategies are effectively implemented and monitored for impact

Professional development
Under the direction of the headteacher, the deputy headteacher will:
· Ensure staff have access to appropriate, high standard professional development opportunities
· Keep up to date with developments in education
· Seek training and continuing professional development to meet needs
· Organise, lead and implement the school’s CPG programme in line with school priorities and the ongoing professional developmental of all staff
· Access CPD relevant to own professional development

Governance, accountability and working in partnership
Under the direction of the headteacher, the deputy headteacher will:
· Understand and welcome the role of effective governance, including accepting responsibility
· Ensure that staff understand their professional responsibilities and are held to account
· Ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties
· Work successfully with other schools, the Trust and organisations
· Maintain working relationships with fellow professionals and colleagues to improve educational outcomes for all pupils

Safeguarding
Under the direction of the headteacher, the deputy headteacher will:
· Undertake the role of Designated Safeguarding Lead for the school








  Person specification
	CRITERIA
	QUALITIES

	Qualifications 
and training
	· Qualified teacher status
· Degree 
· Evidence of further training and qualifications (eg. NPQ)

	Experience
	Successful leadership and management experience in a school 
At least 5 years Teaching experience 
Involvement in school self-evaluation and development planning
Demonstrable experience of successful line management and staff development
Demonstrate successful subject/curriculum leadership with measurable impact
Demonstrable experience of working collaboratively with other settings and organisations

	Skills and knowledge
	Data analysis skills, and the ability to use data to set targets and identify weaknesses
Understanding of high-quality teaching, and the ability to model this for others and support others to improve
Understanding of effective Curriculum Design and how to implement this to impact on progress and outcomes for all pupils
Effective communication and interpersonal skills
Ability to communicate a vision and inspire others
Ability to build effective working relationships


	Personal qualities
	A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school
Ability to work under pressure and prioritise effectively
Problem-solving abilities
Commitment to maintaining confidentiality at all times
Commitment to safeguarding and equality, ensuring that personal beliefs are not expressed in ways that exploit the position
To fully embrace the life of the school
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We understand that potential or perceived breaches of this code will be taken seriously and that a breach
could lead to formal sanctions.

‘Adopted by: Vision Board of Trustees on 16.11.21

Signed: Cﬁ'@'\\;)ggogl)um [chair of board] Laurence Goldberg
The Trustee Boardsgree that thtsdode of conduct will be reviewed annually, upon significant changes to the

law and policy or as needed and it will be endorsed by the full governing board.
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Deputy Headteacher               

