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‘A word from the Executive Principal’

Dear Applicant,

Firstly, thank you for your interest in working at Moor End Academy. If you’re impressed by our
work, understand our vision and want to be a part of our community, then we are keen to hear
from you.

As an outstanding and accredited 'World Class School', our vision is simply to maximise every child’'s
potential to ensure we can say with confidence that we gave every student his or her GCSE passport
to success. Our motivation is to ensure that positive relationships are at the core of what we do
every day, along with high quality teaching and pastoral care overseen by strong and passionate
leadership.

To me, it’'s essential that all members of our school community put in the time and energy to bring
the ethos to life. It's important to me that everyone who steps through our doors: staff, students and
parents are excited to be here! This attitude enables us to meet our goal of providing a world class
education in a positive, fun, and nurturing environment.

We want to expand our family of committed and skilled people, who will directly benefit the futures
of our next generation. If you wish to discuss any of the opportunities we have on offer, please
contact us at HR@edu.moorend.org or call 01484 222230.

Please enjoy reading further, and we look forward to hearing from you.

Yours sincerely,

Mr Kash Rafiq
Executive Principal
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Important Safeguarding notice/ Statement of Intent

As part of your wider duties and responsibilities you are required to promote and actively support
the Trusts ‘responsibilities towards safeguarding. Safeguarding is about keeping people safe and
protecting people from harm, neglect, abuse and injury. It is about creating safe places, being
vigilant and doing something about any concerns you might have. It isn’t just about the very old
and the very young, it is about everyone who may be vulnerable

South Pennine Academies is committed to ensuring a culture of safer recruitment and as part of
that implement recruitment procedures that deter, reject or identify people who might abuse
children. All Academies across the Trust adopt a consistent and rigorous approach in the
recruitment and selection processes, with the aim of ensuring that those recruited are suitable for
such an important and responsible role. The purpose of safer recruitment is ultimately to:

- Deter: From the beginning of the recruitment process, it is important to send the right message —
that the organisation has a rigorous recruitment process and does not tolerate any form of abuse.
Wording in adverts and recruitment information must aim to deter potential abusers.

- Identify and Reject: It will not always be possible to deter potential abusers. Therefore, careful
planning for the interview and selection stage, in terms of asking the right questions, setting
appropriate tasks and obtaining the right information can assist in finding out who is suitable for
the role and who is not.

- Induct: Induction is an essential part of our recruitment process, we ensure that comprehensive
induction processes are in place, together with appropriate policies and procedures, raising
awareness through staff training and generally developing and maintaining a safe culture within
the organisation will all help to prevent abuse or identify potential abusers.

The intention of this policy is to ensure that all stages of the recruitment process contain measures
to deter, identify, prevent and reject unsuitable people from gaining access to pupils within the
organisation. The policy and the practical implementation of recruitment and selection processes
also aim to meet all legislative requirements, any statutory or other guidance that may from time to
time be issued in order to keep children safe and safer recruitment in education, as well as
principles of general good practice.

As part of our shortlisting process, in accordance with KCSIE Guidance, an online search will be
completed on all shortlisted candidates.
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Every Day: Respect | Ambition | Responsibility

Moor End is a converter academy that opened on 17™ August 2011. We converted as an outstanding
school. Prior to this we were a community school. Our CEO, Lynda Johnson is a National Leader
of Education. Under these designations we play a leading role in the training and professional
development of teachers and contribute towards the raising of standards across the school system
through school to school support. Moor End is an award winning academy and has continued to be
recognised by Ofsted as ‘outstanding’.

At Moor End we have the secondary resourced provision for students within Kirklees with vision
impairment, with a capacity for 12 fixed-term places and 2 transitional places. Students within the
provision attend mainstream lessons and are fully integrated in to Academy life. In addition to these
places, the team also supports over 80 students, across secondary schools in Kirklees, in an
outreach capacity. The team consists of highly skilled Teachers, Technicians and Educational
Teaching Assistants who support the students' access to the curriculum. Students in the provision
also access a personalised additional curriculum, which supports their independence, including,
amongst others, mobility, braille and touch-typing.

We have a number of experienced and skilled Educational Teaching Assistants who support
students and classes that require additional adult support to access the curriculum. English and
Maths have their own dedicated teaching assistant whilst the other teaching assistants are
managed, supported, trained and allocated through the special educational needs department.

We are an 11-16 mixed comprehensive academy with 1000 students on roll. In 2015, Beaumont Pre
School opened in the grounds of Moor End Academy. Beaumont Pre School serves 2-4 year olds.
Beaumont Primary Academy opened its doors for the first time in September 2016 and the staff and
students moved into their fantastic new building which is on our Dryclough site on September 2018.
For more information please see www.beaumontprimary.org.uk.

The academy draws the majority of its admissions from the local area. We are held in high regard
locally and regionally. The academy’s mission is for all young people at Moor End to ensure we can
confidently say,” We gave every student his or her GCSE passport to success.” We passionately
believe, as educators, we have the power and responsibility to inspire our students to be the best
they can be to enable our learners to pursue their dreams and become the leaders of tomorrow.

We serve a highly deprived area of Huddersfield. Over 70% of our students come from ethnic
minority backgrounds and we usually have around 10% of our cohort who are either new arrivals to
the country, asylum seekers/refugees or other foreign nationals. 49.4% of our students have a first
language that is not English. 38% of our students start education at Moor End Academy as lower
attaining students, yet when they leave, over two thirds make better than national average progress.
Eleven years in formal education should not be wasted. The majority of our learners stay in
education post 16 at the further education colleges within Huddersfield.


http://www.beaumontprimary.org.uk/
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South Pennine

AcCademies

South Pennine Academies Trust has grown from strength to strength with ten primary and secondary
schools that have shared vision of:

e Strong and effective leadership
e High performing staff

e Successful students

e Engaged community

South Pennine Academies believe in school improvement through a partnership model; this brings
expertise and capacity to the school improvement agenda. Whilst Moor End Academy retains its
own characteristics and ethos, it benefits immensely from school partnership working. The shared
working provides exceptional cross phase, subject to subject and leadership development
opportunities to staff across the trust. You can expect the highest quality professional development
at not only Moor End Academy, but also trust wide.

For more information visit http://www.southpennineacademies.org/
Safer Recruitment Policy visit https://www.moorend.org/ Academy/Policies
Safeguarding and Child protection policy https://www.moorend.org/ Academy/Policies

Dryclough Campus

The Dryclough Campus continues to be an exciting development, with Moor End Academy just
one part of a vibrant campus which also includes Beaumont Primary Academy. This academy
opened its doors for the first time in September 2016. For more information please see
www.beaumontprimary.org.uk



http://www.southpennineacademies.org/
https://www.moorend.org/_Academy/Policies
https://www.moorend.org/_Academy/Policies
http://www.beaumontprimary.org.uk/
http://www.southpennineacademies.org/index.asp
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JOINING SOUTH PENNINE ACADEMIES

Professional Development - The Trust is committed to developing all staff within their roles
and creating continued fantastic opportunities for further career progression. Please visit the
following link to view the South Pennine Academies CPD brochure - South Pennine Academies
- Professional Development at SPA

Pension — Every employee of South Pennine Academies has access to the Teachers’ Pension
Scheme or the Local Government Pension Scheme.

Wellbeing Benefits — Through our wellbeing provider, Smart Clinic, staff can access a
number of generous wellbeing benefits including physiotherapy, 24-hour GP helpline, cancer
support, stress counselling support and weight management.

Free Will writing service — Provided via solicitors Dunham McCarthy — a free and completely
confidential service for all SPA employees. The free service is provided remotely, either by
telephone or video call, at a time to suit you. You will have an adviser to help you complete
each step from start to finish.

Cycle to Work Scheme — The Trust has registered to join this scheme as a provider for staff
to be able to take advantage of the salary sacrifice tax-relief arrangement. For more
information, eligibility criteria and details of how to apply, please contact the central HR team.

Annual Flu Vaccinations — Annual Flu vaccinations offered to staff either by visit from nurse
on site or via vouchers, accepted at various GP surgeries or pharmacies


https://www.southpennineacademies.org/Professional-Development-at-SPA/
https://www.southpennineacademies.org/Professional-Development-at-SPA/

Moo End Academy
LOCAL INFORMATION

Huddersfield is a large market town in the Metropolitan Borough of
Kirklees, in West Yorkshire, England, halfway between Leeds and
Manchester. It lies 190 miles north (310 km) of London, and

10.3 miles (16.6 km) south of Bradford, the nearest city.

Moor End Academy is easily reached from Barnsley (18 miles),
Penistone (13 miles), Holmfirth (6 miles), Wakefield (15 Miles),
Bradford (15 miles), Oldham (17 Miles), Rochdale (22 miles), Hebden
Bridge (16 miles), Halifax (10 miles), and Leeds (20 miles). Moor End
is just a few miles south of the town centre.

Huddersfield is near the confluence of the River Colne and the River
Holme. Located within the historic county boundaries of the West
Riding of Yorkshire, according to the 2001 Census it was the 10th
largest town in the UK and with a total resident population of 146,234.
The town is known for its role in the Industrial Revolution, for being
the birthplace of rugby league and birthplace of the British Prime
Minister, Harold Wilson.

Within our own catchment is the breath-taking, Beaumont Park that
was bequeathed to the town in the 1880s, by the Henry Ralph
Beaumont (‘Beaumont's of Whitley' estate) and was opened on 13
October 1883, by Prince Leopold, fourth son of Queen Victoria, and
his wife Princess Helena of Waldeck and Pyrmont (The Duke and
Duchess of Albany). It is a fine example of a Victorian era public park
with water cascades, bandstand and woodland. The academy has a
working relationship with the Friends of Beaumont Park.

Huddersfield is a town known for sport, home to the rugby league
team, Huddersfield Giants, founded in 1895 and Huddersfield Town
F.C., founded in 1908. Many of the staff are keen supporters. The town
is also well known for excellent cycling facilities around the local area
and many cycle lanes. Tour de France 2014 came to Huddersfield
during the second stage, which was 125 miles long, including perhaps
the most famous climb in British cycling - up Holme Moss, near
Huddersfield. It also passed through Holmfirth, famous as the location
of the long-running BBC comedy Last of the Summer Wine. The town
is home to the University of Huddersfield and the sixth form colleges

: - Greenhead College, Kirklees College and Huddersfield New College.
Huddersfleld is a town of Vlctorlan architecture and beauty. Huddersfield railway station is a Grade | listed
building described by John Betjeman as 'the most splendid station facade in England' second only to St
Pancras, London. The station is less than 2 miles from the academy.

Banks

Many of the national banks and building societies have branches not only in the town centre but also in many
of the outlining village areas. And.... Finally shopping! The town hosts a range of shopping experiences from
a haven for independent shopping, Byram Arcade which is the town’s oldest Victorian arcade and a great
place to visit. It is spread over three floors, in the heart of the town centre and home to specialist shops selling
fashion, vintage, arts, crafts, and gifts, plus several cafés. To, the Kingsgate Centre, undercover shopping
with all the expected high street brands. The full range of supermarkets and a market are also available in
the town.
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WHY JOIN ...t

An exciting opportunity has arisen to join our “World Class” Academy as a Teacher of MFL.

You'll be driven by a genuine ambition to help the academy maintain its high standards, the strong
sense of purpose and the ethos that makes us ‘World Class’. At Moor End Academy, lessons are
underpinned by our core principles of teaching and learning — and our teachers have the freedom
to be creative and innovative, so that pupils continue to make progress significantly above their
peers nationally.

About us:

Why join

Moor End Academy is an outstanding, vibrant, diverse and inclusive school which
provides a fantastic learning environment.

We have culture of strong behaviour expectations underpinned by our three core values
of Respect, Ambition, and Responsibility.

Our dedicated staff are committed to delivering an outstanding education to all our
students, and as a teacher you will benefit from our commitment to exceptional
professional development, rooted in academic research.

We are part of South Pennine Academies Multi-Academy Trust and opportunities for
collaboration and peer networking are at the heart of our secondary strategy.

us?
Positive relationships, mutual respect and the promotion of an ambitious school culture
are at the core of what we do each and every day.

The academy is a highly orderly environment and students conduct themselves well
throughout the day embodying our three core values.

We are an exceptionally high performing school with a Progress 8 score, which is well
above national.

Senior leaders are highly visible, supportive and have an open-door policy.
Our staff are buoyant in their attitudes and morale is high.

There is a tangible culture of high expectations; teachers can teach, and students can
learn.

Students enjoy coming to school and attendance is well above national.

We are an accredited ‘World Class’ academy and have held this quality mark since March
2022.

We have achieved the ‘Gold’ CollectivED: Coaching, Mentoring and Professional
Learning in Education Award.

10.We take a whole school approach to mental health and wellbeing and have achieved the

CollectivED ‘Gold’ accreditation in recognition of our holistic offer, and strong practice.

We are looking for:

e A passionate, energetic and dedicated candidate with a strong sense of purpose who
has the genuine ambition to help our students achieve their ‘passports to success’.
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« An excellent practitioner with the ability to motivate and inspire our students to become
the leaders of tomorrow!

We can offer you:
e A warm, happy school where we value our community ethos, and we firmly believe in
promoting a school culture based on mutual respect.

e Happy, enthusiastic and well-behaved students who thrive in a safe and caring
environment.

o Excellent professional development opportunities.

e If you're impressed by our work, understand our vision, and want to be part of our
exceptional academy, then we would welcome your application.

For an informal conversation about the role or to arrange a visit to meet the
principal, please contact our HR at hr@edu.moorend.org

10
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THE SELECTION PROCESS
How to Apply

Thank you for taking time to read and digest our information. If you wish to apply for the post of
Teacher of MFL at Moor End Academy, then you should;

e Follow the TES or My New Term link to complete the online application form.
e Complete the application form_fully, ensuring all details are accurate and all declarations

are signed. Please ensure you enclose two professional referees with one being your
current employer (with email addresses if possible). Do not enclose additional CVs.

e Ensure you fully complete the relevant skills and experience section of the form, addressing
the key characteristics and experiences outlined in the person specification and the unique
contribution that you could make to the future success of Moor End.

e Submit your application by 9am on 1t July 2024.. Late applications will not be considered.

Time table for the selection process

e Closing date for applications: 9am on 15t July 2024
e References requested: Following shortlisting
e |Interview Date: TBC

Please note: Visiting the Academy
To ensure a fair process we will not be offering tours or visits to the academy prior to short listing.
The opportunity to tour the academy etc. will form part of the interview process.

If you have not been contacted within the timescales outlined above, we regret that you will not have
been offered an interview on this occasion and feedback from paper applications is not provided.

Successful applicants will be required to undertake a Criminal Record Check via the Disclosure and

Barring Service. The academy is committed to safeguarding and promoting the welfare of children
and young people and expects all staff and volunteers to share this commitment.

11
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Moor End Academy

Class Teachers’ Job Description

The School teachers’ pay and condition document and the Teachers’ Standards constitute the class
teachers job description at Moor End Academy

Extracts below are taken from School Teachers’ Pay and Conditions Document and the
Teachers’ Standards is appended.

Teachers are required to follow policies and procedures as laid down in the Staff Planner, Staff
Handbook and related documents on the VLE.

Part 6: Teachers Professional Responsibilities

Teachers other than a Headteacher
A teacher (other than a headteacher) may be required to undertake the following duties:

Teaching
e Plan and teach lessons and sequences of lessons to the classes they are assigned to teach
within the context of the school’s plans, curriculum and schemes of work.
e Assess, monitor, record and report on the learning needs, progress and achievements of
assigned pupils.
e Participate in arrangements for preparing pupils for external examinations.

Whole school organisation, strategy and development
e Contribute to the development, implementation and evaluation of the school’s policies,
practices and procedures in such a way as to support the school’s values and vision.
e Work with others on curriculum and/or pupil development to secure co-ordinated outcomes
e Subject to paragraph 52.10 supervise and so far as practicable teach any pupils where the
person timetabled to take the class is not available to do so.

Health, safety and discipline
e Promote the safety and well-being of pupils.
e Maintain good order and discipline among pupils.

Management of staff and resources
e Direct and supervise support staff assigned to them and, where appropriate, other teachers.
e Contribute to the recruitment, selection, appointment and professional development of other
teachers and support staff.
e Deploy resources delegated to them.

Professional development
e Participate in arrangements for the appraisal and review of their own performance and, where
appropriate, that of other teachers and support staff.
e Participate in arrangements for their own further training and professional development and,
where appropriate, that of other teachers and support staff including induction.

Communication
e Communicate with pupils, parents and carers.

12
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Working with colleagues and other relevant professionals

Collaborate and work with colleagues and other relevant professionals within and beyond the
school.

In addition;

Demonstrate a clear understanding of the form tutor role, and patrticipate fully (if requested /
allocated a group) as a tutor, in the related LINKS and assemblies programmes.

Support the Strategic Direction and Development of the Academy as directed by your line
manager and SLT.

Participate and contribute towards the Faculty achieving plans that support the Academy
Strategic Learning and Development Plan.

Participate fully in all training opportunities offered.

Accountability

a)

b)

d)

To the Curriculum Leader / designated line manager, Senior Leadership Team and
Governing Body for effective fulfilment of the roles and responsibilities outlined above and
appended.

To provide objective information, and support to the Curriculum Leader, SLT and the
Governing Body on Subject matters to enable them to meet responsibilities for securing
effective teaching and learning, high standards of achievement, efficiency and good ‘value
for money’ and to enable them to present coherent and accurate accounts of the academy’s
performance to a range of audiences including the DfE, OFSTED, the local community and
others.

Support the Curriculum Leader / designated line manager in creating and developing an
organisation in which staff within the faculty recognise that they are accountable for the
success of the academy.

Assist the Curriculum Leader in ensuring that all parents are well informed about
curriculum, attainment and progress and are able to understand realistic and challenging
targets for improvement and to make a full informed contribution to achieving them.

Footnotes

0] The above details are not exhaustive and the post-holder may be required to
undertake tasks, roles and responsibilities as may be reasonably assigned to
them by the Executive Principal, Head of School, or their representative.

(i) This job description may be reviewed at any time via consultation between the
governing body and/or the SLT and the post-holder as may be necessary and
appropriate to the needs of the academy. It will be reviewed annually as a matter
of course. Trade union representation will be welcomed in any such
consultations.

13
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Department

freducaton 1 €achers’ Standards

| FREAMELE |

Teachers make the education of thelr puplis thelr irst concam, and are accountabie for achieving the highest possible standards In work and conduct. Teachers
act with honesty and Integrity; hawve stong subject knowledge, keep Meir knowledge and skilks 25 teachers up-to-date and are seff-citical; Torge posiive
professional reiationships; and work with parents in the bes? Interests of their pupis.

| PART OME: TEACHING | | |8 Make accurats and productive uss of asssssment |

= know and understand how bo assess the refevant subject and
cumcuum areas, including statutory assessment reguirements
= make use of Tematve and summative assessment o sacure puplis’

& teacher musi:

[ 1 et high sxpectations which Inapire, motivate and challengs puplis |

pIgress
L] levant data to manitor progress, set el d pla
= estabilsh a safe and stimulating environment for puplls, roated In mmm f - 4 agets, and plan
milstial respect = give puplis regular fzedback, both orally and through accurats
« 5et goals that stretch and challenge puplls of 3l Backgrounds, abiliies Ena'ﬁlng. v ENCOLrage PURIS 0 w%.‘,..mmﬁ'éemn,

and dspositions
= gdemonsirate consistently the posltive attitudes, values and behaviour
which are expected of pupls.

T Manage bahaviour effactively to ansurs a qood and safs lsarning
envircnment

| 2 Promote good progress and cutcomes by puplls |

= Nawe cear ries and rowines Tor behaviow In cassmoms, and take
responsibiiity for promating good and courteous behaviour bath In

= b= accountabie for pupls’ atamment, progress and outcames classrooms and around the 5choal, In 3ccordance wih the schools
= b2 aware of puplis’ capabiities and thelr prior knowledge, and plan behaviour palicy
teaching o bulld on these = nave high expectalons of behaviowr, and estabish 3 framework for
*  guige pupls to reflect on e progress they have made and ter discipline wim a rangs of sirategies, 1Sing pralse, sanchions and
emerging n2eds rewards consistently and fairly
= gemonsirate Iﬂweﬂm and Lﬂlﬂmﬂﬂg of how P'.llHE |eam and = managa dassas E‘TE’EU'!'H}'. Hn’g al:ﬂmmﬁ which are mpm
N TS M@ s on tEaching to pupls’ needs In ondes i Invoive and motivate them
ENCOurage FILFI"GItl:l akea I'ECEF'CﬂEIu'E and consclentious atiibude o = malntain gm meﬂnmm PLFIE'- Exarcisa -E.PFH'UF'IE"E'
their own work and study. authosty, and act decisivaly when necessary.
[3 Demonsirate good subject and curriculum knowledge | | [& Fulmiwider professional responaibiiities |
= have a sacure knowledge of the relevant subject{s) and curmiculum = maks 3 postive conribution to the wider Ife and eMos of the sehodl
areas, Toster and malntain pl.lpils' Inierest In the SLHJ'E{H. and address - IJE'I'EHFI Effectlva FH'H"EEEIN'I’ raaumps wilth mwﬁl :mw‘n,g
MigunderEEndings hiow and when to draw on advice and specalst support
= @emonsirabe a critical understanding of developments In the subject = deploy suppodt stal effectively
and currizulem areas, and Pl'l:ﬂ'lﬂte the valus DTSE"INESI'IF - take I'ESFIITIEl]“Tj' far mpmﬂ"g I:ea-:hlng ﬂ'lm.qu q:lmate
= Oemonsirale an undersianding of and take responsbity for professional devalopment, responding 1o advic: and feedoack from
promeating high standards of Heracy, aflculacy and e comect use of Colaagues
sandard Er@m,wmﬂ!rmﬂ-"ﬂmﬁ E-FEDH"EI “H’Eﬂ = comEmunicats effectivaly with i rlhl'egard b I
= W t=aching early reading, demonsrate a clear understanding of ameuﬁmntsam ...E&Emg_pamﬂ o pupl
systematic synthelc phonics
= Wteaching eary mathematics, demanstrate a ciear understanding of
appopriabs teaching strateqies.

| PART TWO: PERSONAL AND PROFESSIONAL CONDUCT |

[ & Piam ano teach well structursd lessons |

A t2acher ks expecied to gemonstrabe conslstandly high standards of
personal and professional conduet. The Tolowing stEtements define the

* Impart inowiedge and devalop umoersianding thaougn effective Lsa behaviour and atttudes which set the required standard for conduct
o lesson ime thanughout 3 teacher's carear.
* promoie a love of leaming and children's Inilleciual curiosity
= 521 homework and plan omer our-0f-class acTvities to consoldate .
and extend Me knowiedge and undersiandng pupls have acquired :;ﬁﬁ%fm;rﬁ m:ﬂﬂ: Eﬁllhl:-'l'ls:LT ?&Elﬂmyﬁ-
. Emﬁnﬁmmw on e efectivensss of I25800s and approaches o treating puplis with dignity, bulding relafonships rooted n mutual
= WTI]'I]LI‘IEQ‘IDH‘IE deslgn and provision of an engaging curmculum taa Eﬂﬁ%ﬂfﬂﬂﬁﬁ&;ﬁpwbmmmapmm
within the refevant subject area(s). & having regand for the nead 1o safaguarnd pupls’ well-baing, In
accordance with statutory provisions
[ 5_adapt teaching to respond to the strengths and nesds of all puplis | a Mr-gmmmnEMmugspentfwmngrmsMMm
o not undemiing fundamental British values, Including democracy,
= know when and now 10 dimerentiale appropnately, using approaches thee rule of law, Individual liberty and mubual respect, and tolerancs
which enabie puplls o be taught efeciively of those with diffierent faiths and beliefs
= have a secure understanding of how a range of faciors can Inhibk o ensurng that personal belels are not expressad In ways which
pupils’ abllity to leam, and how Dest to overcome these explofl puplls’ vuinerability or might lead Them io break the law.
« DEMOnsirahs an awarensss of hie physical, social and inelisciua
davelapment of children, and know how 1o 3dapt teaching to support = Teachers muUst fiave proper and professional regand for the ehos,
pupdls’ education at differant stages of development policies and practices of the school In which they seach, and malmtan
« have & cear understanding of the neads of all pupls, Including thoss hilgh standarts in their cwn attendanee and punchualty.
whh special educational needs; those of high avliRy; hose with
Engllsh a5 an additional language; thase with disablities; and be able = Teachers must have an understanding of, and aiways act within, e
to ws2 and evaluate gisInciive teaching approachas bo engage and statutony frameworks whlch 521 out Melr professional duties and
suppart Mem. responslibiities.

The Teachers’ Standards can be found on the GOV LK website: hifps:

14
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EMPLOYEE SPECIFICATION

POST TITLE: Teacher of MFL

GRADE: MPS/UPS

ATTRIBUTES CRITERIA HOW IDENTIFIED
Relevant Experience Successful MFL teaching or teaching practice experience. Application
Education & Training Qualified teacher status. Application
attainments
Degree or equivalent qualification in MFL or a related subject area. Application
Evidence of recent in-service training in the specialist subject and other related Application

areas.

General & Special
Knowledge

Able to demonstrate a thorough knowledge of MFL teaching.

Application/Interview

Able to demonstrate a knowledge of innovative approaches to the teaching of MFL

Application/Interview

Skills & Abilities

Must be an effective teacher, skilful in communicating with individuals and have a
positive presence in the classroom.

Application/Interview

Displays commitment to the protection and safeguarding of children and young
people

Application/Interview

Any additional factors

Ability to teach MFL to GCSE level.

Application/Interview

Must be confident, flexible, enthusiastic, approachable and able to inspire others. Interview
Willingness to undertake professional development in the specialist subject and Application
other related areas.

Willingness to assist in the development of extra-curricular activities. Application
Must be able to contribute to the work of departmental teams. Application
Must be determined to raise achievement. Application
Ability to offer another subject would be advantageous. Application

15
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