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JOB DESCRIPTION
	Job Title: 
	Teacher

	Reporting to: 
	Head of school

	Salary: 
	Depending on experience

	Hours of work 
	Fulltime



	Job Purpose: 
To be an effective professional who demonstrates thorough curriculum knowledge, can teach and assess effectively and can take responsibility for students who progress and achieve well. 
To facilitate and encourage a learning experience which provides students with the opportunity to achieve and exceed their individual potential. 
To promote the Catholic ethos of the school

	Teaching and Learning

	· Plan, prepare, and deliver engaging lessons that meet the needs of all pupils, ensuring differentiation for varying abilities.
· Assess, record, and report on pupil progress in line with school and national policies.
· Use a range of teaching strategies and resources to promote a stimulating and inclusive learning environment.
· Set high expectations for behaviour, establishing and maintaining a positive classroom culture.
· Provide a broad, balanced, and creative curriculum that promotes a love for learning.

	Strategic Planning

	· Contribute to students’ spiritual, moral and cultural development. 
· Contribute to the development of policy and practice to support the continued improvement of effective teaching and learning in the school. 
· To contribute to the development of the curriculum within the school as a whole.
· Work in collaboration with other colleagues to provide memorable experiences for pupils.

	Curriculum Development

	· To participate, with other teachers, in the development and preparation of courses of study, teaching materials, teaching programmes and assessment arrangements.
· To keep up to date with national developments in teaching practice and methodology. 
· To actively monitor and respond to curriculum development and initiatives at national, regional and local levels

	Staff Development

	· To take part in the school staff development programme by participating in arrangements for further training and professional development.
· To continue personal development in the relevant areas including subject knowledge and teaching methods. 
· To engage actively in the appraisal review process.
· Work collaboratively with colleagues, support staff, and senior leaders to contribute to whole-school improvement

	Assessment and pupil progress

	· Regularly assess pupils’ work through formative and summative assessments, ensuring effective use of data to inform planning
· Provide timely and constructive feedback to pupils and parents, supporting learning and progress.
· Identify and support pupils with additional learning needs, working closely with the SENDCo and external professionals where necessary.
· To track student progress and use information to inform teaching and learning.

	Pastoral care and safeguarding 

	· Promote the wellbeing and personal development of pupils, fostering a safe and supportive environment.
· Act as a role model, supporting pupils social and emotional development.
· Follow school safeguarding policies and procedures, ensuring the safety and welfare of all children.
· To encourage and monitor high standards of work, behaviour and appearance in accordance with school’s policy.
· To respond to parent’s queries in association with the Year Leader.
· To monitor and follow up absences and lateness where necessary alerting the Year Leader if appropriate.
· To attend and supervise pupils in assemblies.

	Ethos

	· To play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage and ensure staff and students follow this example. 
· To undertake any other reasonable duty requested by the Principal.



Special Conditions 
	SJBCA is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. All offers of employment are subject to an Enhanced DBS check, and where applicable, a prohibition from teaching check will be completed for all applicants.
This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020).  This means that certain convictions and cautions are considered ‘protected’ and do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.  Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website.
Guidance on the Rehabilitation of Offenders Act 1974 and the Exceptions Order 1975 - GOV.UK (www.gov.uk)



PERSON SPECIFICATION
	Attributes
	Essential 
	Desirable

	Qualifications

	· GCSE Maths and English
· Post Graduate Certificate of Education or Degree
	· Evidence of continuous professional development and commitment to further professional development

	Experience

	The Class Teacher should have experience of:
· Teaching in the Primary Phase
· Committed to high standards
· Able to plan and deliver an inclusive curriculum, ensuring continuity and progression, enabling all pupils to achieve good outcomes
· Strong practical experience of managing behaviour positively and effectively
· Experience of teaching children with a wide range of needs
· 
	· Experience of providing extracurricular activity for children
Experience of working in partnership with parents

	Knowledge and understanding
	The Class Teacher should have knowledge and understanding of:
· The theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies)
· Statutory National Curriculum requirements at the appropriate key stage
· The monitoring, assessment, recording and reporting of pupil’s progress
· The statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN and Child protection
· The positive links necessary within school and with all its stakeholders
· Effective teaching and learning styles
· The statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEND and Child Protection.

	· Good understanding of teaching Phonics

	Skills
	The Class Teacher will be able to:
· Promote the school’s aims positively
· To use strategies to foster positive attitudes to pupil learning
· Develop good personal relationships within a staff team
· Establish and develop close relationships with parents, governors and the community
· Communicate effectively (both orally and in writing) to a variety of audiences
· Create a happy, challenging and effective learning environment
· Evidence of CPD 
· Use technology to enhance children’s learning and as a day-to-day tool for planning, developing the curriculum and communicating

	

	Professional Characteristics 

	· Approachable
· Committed
· Empathetic
· Enthusiasm for Teaching
· Organised
· Patient
· Resourceful
· Able to work in a team

	

	Additional Requirements
	· Contribute to all aspects of school life
· Ability to relate to and show empathy to parents

	· Demonstrate a commitment to school within the wider community
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