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New Bradwell School

JOB DESCRIPTION – A

JOB PURPOSE

The Sports Coach works under the direct instruction of the teaching/senior staff/PE Lead, supporting access to learning for pupils and when used in class, providing general support to the teacher in the management of pupils and the classroom.

GRADE – SCP 4-7 (£23,114-£24,294 pro-rata)

PRINCIPAL RESPONSIBILITIES

· To deliver PE lessons to a range of children from YR to Y6.
· To organise and facilitate inter-school sporting competition.  
· To hold daily after school sports clubs.
· To run daily lunchtime clubs.
· To keep records regarding the assessment of PE attainment.
· To support pupils to understand instructions, encourage independent learning and maximise the inclusion of all pupils including those with special needs.
· Attend to pupils’ personal needs and assist the implementation of related personal programmes, including social, basic medical, First Aid, physical, hygiene and welfare matters with appropriate training/support.
· Assist with the planning and preparation of activities and in the delivery of local 
and national initiatives
· Prepare the learning environment as directed for lessons and clear up learning environment and resources.
· Assist with the display of pupils’ work.
· Assist with break /lunch time supervision including facilitating games and activities.
· Assist with escorting pupils on educational visits and out of school activities.
· Support pupils in emotional wellbeing, reporting issues to the teacher when appropriate.
· To administer intimate care where necessary.



Scope 

· Have familiarity with all relevant statements of special educational needs specific to a child you are working with.
·  Assist in the development of individual development plans for pupils (such as Individual Educational Plans). 
· Prepare, maintain and use equipment/resources required to meet the lesson 
     plans/relevant learning activity and assist pupils in their use.
· Monitor and manage stock and supplies for the classroom.
· Support the teacher in managing pupil behaviour, reporting difficulties as appropriate.
· Work is normally carried out in the classroom or similar environment, which may sometimes involve exposure to noise or other unpleasant conditions. 
Work Profile 

· Promote good pupil behaviour, dealing promptly with conflict and incidents in line with established policy and encourage pupils to take responsibility for their own behaviour.  
· Undertake structured and agreed learning activities/teaching programmes, adjusting activities according to pupil responses
· Administer routine tests and undertake routine marking of pupils work. 
· Select, prepare and clear away classroom materials and learning areas ensuring that they are available for use, including developing and presenting displays. 
· Attend to pupils’ personal needs and implement related personal programmes, including social, specific medical needs, physical hygiene and welfare matters with appropriate training/support. 
· To adhere to school local and national guidelines, exercising professional discretion at all times. 
·  Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to  an appropriate person. 
· Participate in training, meetings and other learning activities and performance 
     development as required 
· Contribute to the overall ethos/work/aims of the school 
· Maintain confidentiality at all times 











PERSON SPECIFICATION

	
	Essential
	Desirable

	Qualifications and experience
	· Has a relevant qualification relating to physical education coaching for children. 
·  Holds an appropriate coaching certificate in sport, dance or physical education
· Has appropriate Safeguarding/Child Protection Training. 
· Has experience of working with children in a professional setting (this could be on a formal voluntary basis).
	· Has successfully completed a school or other child setting induction
· Has strength in liaising, planning and collaborating with other professionals in an education, sports, dance or play setting
· Has appropriate First Aid certificate (desirable – if not in place, school will provide training.)
· 

	Knowledge and skills
	· Has knowledge of the National Curriculum requirements (KS1 & KS2) and the Early Years Framework.
· Understands and is familiar with teaching and learning strategies.
· Can establish productive working relationships with pupils, acting as a role model and setting high expectations.
· Works well within and contributes to team development. Shows keenness to network beyond the school.
· Demonstrates successful and appropriate behaviour and activity management.
· Has sound basic English and Mathematical ability suitable to support children at primary school.
· Shows enthusiasm for PE and active learning and relates to and motivates pupils
· Demonstrates a commitment to safeguarding and child protection
· Has ability to select and prepare resources in a timely fashion necessary to lead activities
· Can respond effectively and efficiently to daily challenges seeking support appropriately
· Demonstrates that they ensure (or would ensure) that the welfare of children is safeguarded and promoted in line with current best practice, school policy and Local Authority advice.
	· Can identify the needs of pupils and use detailed knowledge and skills to support pupils’ learning
· Understands and values the processes of planning and monitoring and evaluation within sport and physical Education as an aid to raising standards.
· Gives evidence of a commitment to an equal opportunities policy.
· Is able to think strategically, to identify opportunities for future developments and improvements.
· Can identify potential for own professional development.

	Personal qualities
	· Is enthusiastic and determined
· Establishes constructive relationships and communicate with other professionals, in liaison with the teacher, to support achievement and progress of pupils.
· Is able to work under pressure and recognise and manage stress
· Has flexibility, sensitivity and tact
· Has commitment to ongoing and professional development.
	· Supports pupils consistently whilst recognising and responding to their individual needs.
· 
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