
	JOB DESCRIPTION

	THE PARTNERSHIP TRUST

	POST TITLE:   SEND / Nurture Class Teacher 
	GRADE: 

	RESPONSIBLE TO:   Headteacher

	DATE:   March 2025

	DISCLOSURE LEVEL:   Enhanced


JOB PURPOSE
· To deliver and co-ordinate high quality teaching, learning, assessment and individual support to learners in order to maximise achievement and continuous improvement. 
· To have and share with colleague’s knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise the learning experience to provide opportunities for all learners to achieve their potential. 
· To share and support the school’s responsibility to provide and monitor opportunities for academic and personal growth.
· To undertake any other duty as specified by School Teachers’ Pay and Conditions Document not
mentioned in the above.

MAIN DUTIES AND RESPONSIBILITIES

· Develop an appropriate, broad, balanced, relevant, differentiated and challenging curriculum for all pupils appropriate to their needs. 
· Lead the learning of a group of pupils who experience a range of special educational needs and challenges (including social, emotional and behavioural). 
· Play a lead role in the development of the nurture group in accordance with nurture group principles to ensure that barriers to learning are reduced and students are supported to achieve their full potential. 
· Plan and deliver engaging and motivating experiences relevant to the nurture group principles (children’s learning is understood developmentally; the classroom offers a safe base; nurture is important for the development of self-esteem; language is understood as a vital means of communication; all behaviour is communication; transitions are significant in the lives of children). 
· Work alongside leaders in monitoring to ensure that the school’s systems for promoting positive behaviour and attitudes to learning are effective. 
· Provide support for children through a carefully structured timetable that balances learning, positive relationships and structure within a caring atmosphere. 
· Work with school leaders to monitor the progress of pupils ensuring the reduction in barriers to learning, appropriate inclusion into their mainstream classroom, and excellent progress for all pupils. 
· Where appropriate, ensure all objectives on each individual child’s Educational Health Care Plan or SEN support plan are addressed continually, enabling at least good progress. 
· Work in collaboration with members of support staff on timetables and assessments. 
· In line with school policy, mark and provide feedback on pupils’ work set in school and for homework so that they understand how to improve. 
· Regularly review progress and monitor the integration of all nurture group pupils. 
· Establish secure and trusting relationships with pupils to facilitate their learning and development whilst maintaining appropriate professional boundaries between adults and children. 
· Work positively in partnership with the child’s parents/carers and external agencies 
· Ensure a consistent approach to managing behaviour and promoting positive attitudes to learning, in line with the school’s policy. 
· Attend and contribute appropriately to Educational Health Care Plan Reviews, SEN reviews, pupil progress meetings and parents’ meetings.
· Provide or contribute to oral and written assessments relating to individual pupils or groups of pupils, internally, with parents and outside agencies.
· Plan, lead and facilitate off-site activities, completing risk assessments and supporting enhanced opportunities for pupils.

LEADING AND DEVELOPING

· Develop a holistic approach to meeting Social, Emotional and Mental Health needs, enabling learners to make good progress by working with other teachers, support staff, families and external agencies.
· Support the reflective and restorative culture considering the personal, social and emotional needs of students. 
· Promote equality of opportunity and diversity in all aspects of the job and challenge inequality and discrimination and/or report concerns as appropriate. 
· Work as a member of the team, planning cooperatively, sharing information, ideas and expertise. 
· Establish good relationships with families to promote students’ learning and development. 
· Contribute to the development and implementation of Individual Education/Behaviour Plans, Risk Assessments, Personal Care and Therapy Care programmes for students.
· Establish therapeutic relationships with students and interact with them according to individual needs.
· Develop and enhance expertise in supporting students with complex social, emotional and mental health needs by attending training and working alongside relevant internal and external professionals such as psychologists and therapists.
· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person. 
· Support the Senior Leadership Team in all health and safety matters and take reasonable care for the health and safety of yourself and other persons who may be affected by your acts or omissions at work.
OTHER DUTIES
· Play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage staff and students to follow this example.
· Promote actively the school and Trust’s policies.
· Continue personal development as agreed.
· Actively engage in the staff appraisal development process.

All Partnership Trust teaching staff are expected to:
· Fulfill the statutory requirements of the latest Teachers’ Pay and Conditions Document and the 2012 Teachers’ Standards;
· Work actively towards the achievement of the School’s vision, aims and ethos;
· Implement and follow the school’s policies and procedures 
· Plan collectively to ensure that the school’s curriculum is developed and taught effectively;
· Take appropriate responsibility for your own and pupils’ health, safety, welfare and safeguarding in accordance with legislation and school policies;
· Undertake any duties which may be reasonably assigned by the Headteacher.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.
This job description is current at the date shown, but, in consultation with you, may be changed by the Headteacher to reflect or anticipate changes in the job commensurate with the grade and job title.
Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.
This Partnership Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. As this postholder will be working in regulated activity, an Enhanced Disclosure and Barring Service (DBS) check will be required prior to commencement of employment. Individuals will be expected to provide details of their disclosure as soon as they receive it or if they are registered with the DBS Update Service to have given their permission for the Trust to access their online record.
The postholder will be expected to contribute to the protection of children as appropriate, in accordance with any agreed policies and/or guidelines, reporting any issues or concerns to their immediate line manager or Designated Safeguarding Lead.

The postholder will be required to promote, monitor and maintain health, safety and security in the work place to include ensuring that the requirements of the Health & Safety at Work Act and all other mandatory regulations are adhered to.
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