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Job advert: SEND Hub teacher-in-charge
Job details 
Salary: MPS 
[bookmark: _GoBack]Contract type: Full-time 
Reporting to: Headteacher, SENDCO
Closing Date: Friday 16th May 2025

Duties and responsibilities
Strategic development
Contribute to strategic decision making, working with school’s senior leadership team, when appropriate, to share expertise and insight, and help shape the school’s vision for SEND.
Set high expectations for all pupils in the SEND Hub and inspire and motivate staff and pupils to reach and maintain high standards
Lead staff by setting standards through effective classroom practice, demonstrating different strategies to deliver improved pupil performance
Provide guidance and support to staff across the school, working in partnership with parents and the community, keeping them informed and involved in pupils’ learning

Teaching and learning
Plan scaffolded learning activities for individual or small groups of pupils with special educational needs (SEN), delivering activities inside or outside the classroom 
Teach a broad and balanced curriculum aimed at pupils achieving their full potential in all areas of learning 
Use IT skills to advance pupils’ learning 
Through observations, regularly feedback to SENDCO on pupil progress, attainment and barriers to learning and address those barriers 
Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment 
Monitor, record and report on progress and attainment
Monitor the progress of pupils in the SEN Hub by contributing to Annual Reviews for these pupils and learning Support Plans
Be a model of best practice in their own classroom and offer support and advice to others
Show an understanding of the school’s current systems for recording pupil progress within the key stage
Oversee the use of the curriculum and schemes of work and their delivery, and measure impact on teaching and learning in conjunction with the school’s senior leadership team
Work with other teachers to review the curriculum and make sure there is continuity and progress for children with SEND.
Creates a safe and reflective environment to enable children to reach their potential that develops their social, emotional and physical well-being. 
Have an overview of the long-term aims of the SEND Hub and ensure that appropriate structures are put in place to ensure these can be achieved

Leading and managing support staff
Develop relationships with team members in order to recognise strengths, motivate and build capacity
Create a safe environment that encourages staff in the SEND Hub to be honest, take risks and actively reflect on practice
Work with the SENCO to lead strategy to improve the quality of teaching and learning for children with SEND
Continually strive to improve the performance of the SEND Hub by analysing every aspect
Work in an ethical fashion

Safeguarding 
Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies 
Promote the safeguarding of all pupils in the school

General duties
Undertake the role of class teacher within the SEND Hub and across the school covering PPA
Develop own professional knowledge and skills through courses and reading, aligning with school’s ethos and current strategic needs
Attend meetings according to school policy, and lead where required
Where required, prepare and deliver reports to relevant groups (governors, parents, etc)
Ensure the appropriate deployment of resources within the SEND Hub, in conjunction with the SENDCO and Hub Manager
Input and lead, when required, the statutory process for the children within the Hub
Ensure that the distinctive Catholic nature of the school is evident in the SEND Hub

Please note that this is illustrative of the general nature and level of responsibility of the work to be undertaken, commensurate with the grade. It is not a comprehensive list of all tasks that the postholder will carry out. 


















Person specification
	CRITERIA
	QUALITIES
	

	Qualifications 
and training
	· Qualified teacher status 
· Degree 
· Successful primary teaching experience 
· Training on therapies such as Lego/Bucket 
	Essential
Essential
Essential
Desirable 

	Experience

	· Experience working in a school environment or other educational setting 
· Experience working with children/young people with special educational needs (SEN) 
· Experience of working with multiple agencies 

	Essential


Essential


Desirable


	Skills and knowledge
	· Knowledge of the National Curriculum 
· Knowledge of the Engagement Model
· Knowledge of effective teaching and learning strategies 
· An excellent understanding of how children learn 
· Ability to adapt teaching to meet pupils’ needs
· Ability to build effective working relationships with pupils 
· Knowledge of guidance and requirements around safeguarding children 
· Knowledge of effective behaviour management strategies 
· Good ICT skills, particularly using ICT to support learning 
	Essential
Essential

Essential

Essential

Essential

Essential

Essential

Essential

	Personal qualities
	· Commitment to promoting and supporting the Catholic ethos and values of the school. 
· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school 
· High expectations for children’s attainment and progress 
· Ability to work under pressure and prioritise effectively 
· Commitment to maintaining confidentiality at all times 
· Commitment to safeguarding and equality
	Essential


Essential


Essential


Essential

Essential

Essential



Notes:
This job description may be amended at any time in consultation with the postholder. 
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