
Staff can move between pathways as appropriate, although the arrows indicate a possible trajectory.  Training
appropriate to each level is outlined in the orange and teal boxes. Orange boxes indicate the core professional
development offer that is the entitlement of all teaching staff. Teal boxes indicate additional training opportunities
that teachers can opt into in order to fulfil their career progression.  
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BESPOKE MIDDLE AND SENIOR LEADERSHIP TRAINING SESSIONS; ONGOING 1:1 COACHING AND MENTORING; COMPLETION AND
FACILITATION OF SPECIALIST AND LEADERSHIP NPQs; FUNDING TOWARDS MASTER'S DEGREE. 
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