TEACHER OF Maths

Status: Required for September 2024
Salary: MPS/UPS. TLR available for suitable candidate
Hours: Full/Part time hours considered

Locations: Arrow Vale High School, Redditch, B98 0GF

v . | Central Region
) Schools Trust

/)
ARROW VALE
Founded by the RSA



READY TO MAKE A DI

Due to the growth of provision and significant rise
within our successful Maths Department, we are s
We would like to offer you the chance to work alo
top 5% of schools in the country for progress.

As a school we achieved ‘Outstanding’ in all cate
highlighting the Maths team: “Outcomes in mathe
quality of leadership and teaching.”

As a previously designated National Teaching Sc
training, we offer clear opportunities for personal :
pathways and programmes tailored to the needs ¢
Middle Leader Programme as well as a Senior Le
opportunity to put your career on the path you wa
highly effective practitioners and who have lots of

Applications are welcomed from newly qualified a
necessary drive and commitment to work with ou
of the School.

Please see below a testimonial from Nicholas Jac
2021:

“Being a career changer, moving into teaching we
disrupted initial teacher training year, | secured
teacher of mathematics. | could not believe how |t

From the very beginning, all staff have been very
especially really making me feel part of the team.
policies, and the senior leadership team presence
me to establish myself with the school. The suppc
members has been excellent and doors are alwa
to improve my teaching practice has been very cc
with the Ambition Institute. Extra support has bee
with other ECT and ITT trainees and Trust wide ¢

I look forward to continuing my teaching career at
and fantastic relationships | have built within the

Interested candidates who wish to have an infor
John Barratt — Assistant Principal / DLS Mathem:
Nicholas Jackson nijackson@arrowvaleacadem
within the team.

Application Process

For an application pack, please email vacancies@
information is available to download from our web

Closing date: Wednesday Monday 8" May 202
before the closing date should the right candi

promotion of equal opportunities and diversity. It is
fare of children and young people and expects all staff
offence to apply for the role if the applicant is barred
dren. This post is exempt from the Rehabilitation of
xceptions Order 1975, 2013 and 2020. The completion


mailto:jbarratt@arrowvaleacademy.co.uk
mailto:nijackson@arrowvaleacademy.co.uk

Job Description

Post Title:

Reporting to:

Responsible for:

Liasing with:

Salary/Grade

Working time:

Disclosure Level:

Purpose

Teacher of Mat

students.

Principal/SLT, Te
Governors, exte

Main Pay Scale

In accordance
document.

Enhanced

To safeguard and promote the welfare of yc

To implement and deliver an appropriately
students and to support a designated curric

To monitor and support the overall progress

To facilitate and encourage a learning expe
achieve their individual potential.

To contribute to raising standards of stude

To share and support the school’s responsi

academic growth.

To contribute to the delivery of the key outc




Main (Core) Duties
Teaching:

To teach, students according to their educat
to be carried out by the student in school anc
To ensure the additional educations needs o
To assess record and report on the attenda
and to keep such records as are required.
To provide, or contribute to, oral and written
individual students and groups of students.
To ensure that ICT, Literacy, Numeracy and
teaching/learning experience of students

To undertake a designated programme of te
To ensure a high quality learning experience
standards.

To prepare and update subject materials.
To use a variety of delivery methods, which
demands of the syllabus.

To maintain discipline in accordance with the
with regard to punctuality, behaviour, standa
To undertake assessment of students as reg
and school procedures.

To mark, grade and give written/verbal and ¢

Student Support System (Pastoral)

To be a Form Tutor to an assigned group of
To promote the general progress and well-be
as a whole.

To liaise with the Student Support Team to e
To register students, remain with students in
lessons and their participation in other aspec
To contribute to and deliver the School’s tutc
To evaluate and monitor the progress of stuc
required.

To contribute to the preparation of Action Ple
To alert the appropriate staff to problems exy
as to how these may be resolved.

To communicate as appropriate, with the pa
the school concerned with the welfare of ind
staff

To contribute to PSHCE, enterprise educatio
To apply the Behaviour Management Syste

Operational/Strategic Planning:

To assist in the development of appropriate sy
policies and teaching strategies in the Curricul
To contribute to the Curriculum Area and depa
To plan and prepare courses and lessons.

To contribute to the whole school’s planning ac




Curriculum Provision:

To assist the Curriculum Leader and SLT link, to
teaching which complements the school’s strate

Curriculum Development:

To assist in the process of curriculum developm
to the needs of students, examining and awardi
Objectives.

Staff Recruitment, Deployment and CP

To take part in the school’s staff developme
further training and professional developme

To continue personal development in the re
methods.

To engage actively in the Performance Ma
To ensure the effective/efficient deployme

To work as a member of a designated tea
relations within the school.

Quality Assurance:

To help to implement school quality proced

To contribute to the process of monitoring
with agreed school procedures, including €

quality standards and performance criteria
where required.

To review from time to time methods of tes

To take part, as may be required, in the re
to the curriculum, organisation and pastora

Management Information:

To maintain appropriate records and to pro
MIS, registers, etc.

To complete the relevant documentation tc
To track student progress and use informa

Communications:

. To communicate effectively with the paren
. Where appropriate, to communicate and cc
. To follow agreed policies for communicatio




Marketing and Liaison:

. To take part in marketing and liaison act
days and liaison events with partner sc

To contribute to the development of effe

Management of Resources:

To contribute to the process of the orde

To assist the Director of Learning and S
efficient/effective use of physical resourc

To co-operate with other staff to ensure
the School, department and the student

Other Specific Duties:

To undertake any other duty as specified by
not mentioned in the above.

Employees will be expected to comply with a
of a similar level that is not specified in this jo

Employees are expected to be courteous to ¢
and telephone callers.

The Trust will endeavour to make any necess
environment to enable access to employment
employment of any employee who develops &

ing consultation, may be changed by Management to reflect or anticipate

and job title.

April 2024



Person Specification

Specifications Essen

Education/training Honours deg
equivalent

Qualified Te:s
Status
Recent rele

in-service tra

Experience Successful t
across the
and ability ra

Skills/Attributes

develop and
implement

Ability to mo
pupils
Ability to lea
experience
Ability to effe
collect, anal
evaluate dat

Ability to use
support the

intervention




Person Specification

Specifications

Knowledge

learning and
in Maths

Awareness (
educational

Personal Qualities

sive educati

Vision and
imagination

pressure

circumstanc
Integrity

communicat
Presentatio
Honesty
Resilience

Good time
manageme

Personal orcg
Tenacity

Ability to be
model

Maintaining
perspective




ack

mitted to the promotion of equal opportunities and diversi-
d promoting the welfare of children and young people and
are this commitment. It is an offence to apply for the role if

g in regulated activity relevant to children. This post is ex-
ers Act 1974 and the amendments to the Exceptions Order
ompletion of an Enhanced DBS will be required
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