Ormiston Horizon Academy
Lead Teacher 

Pay Scale: 	MPS/UPS + TLR 2 - £3214 per annum 
Line Manager: Quality of Education team

Vision and Purpose

At Ormiston Horizon Academy, we are dedicated to fostering a culture of excellence, where both students and staff thrive. The Lead Teacher plays a crucial role in achieving this vision by leading and developing high-quality teaching and learning both within their subject area and as a key member of the Academy’s leadership team. You will support the Vice Principal and the Quality of Education Team in ensuring that the Academy’s aspirations and strategic goals are met. In addition to delivering outstanding classroom practice, you will actively contribute to staff development, curriculum innovation, and whole-school improvement initiatives.

Collaboration is central to this role. You will work closely with colleagues within the Academy and across the Ormiston Academies Trust to share best practices, drive strategic developments, and lead cross-school initiatives.


Key Responsibilities

1. Leading Outstanding Teaching and Learning
· Drive excellence in teaching by implementing the Academy’s Classroom Practice model and ensuring high-quality classroom experiences.
· Conduct lesson learning walks and contribute to whole-school quality assurance of teaching and learning.
· Support departmental reviews within and beyond your specialist area, identifying strengths and areas for improvement.

2. Raising Student Achievement and Engagement
· Promote high expectations and exceptional teaching to create a stimulating and inclusive learning environment.
· Model and instil positive student attitudes towards learning, ensuring consistently high levels of engagement.
· Support the Academy’s culture of positive behaviour management by fostering strong student relationships.


3. Developing Staff Expertise and Coaching
· Lead by example in delivering outstanding lessons, modelling best practices, and providing expert instructional coaching.
· Use Step lab to provide structured coaching, feedback, and professional development support for colleagues.
· Work closely with curriculum leaders to deliver subject-specific pedagogy and ensure continuous teaching and learning improvements.
· Support ECT teachers outside of subject specialism through the ECT pathway with coaching and mentoring.

4. Leading Professional Development and Continuous Improvement specialising in subject but also across school.
· Plan and deliver high-impact whole-school and department-specific CPD sessions aligned with the Academy’s strategic priorities.
· Support the development and implementation of the Academy’s new whole-school lesson structure, launching in September 2025.
· Drive the ‘Developing Great Teaching’ strand of the whole school development plan. 




5. Spotlighting Best Practice and Leading Staff Development
· Regularly showcase examples of outstanding teaching and learning to the Senior Leadership Team and the wider staff body.
· Attend dedicated SLT meetings (once per half-term) to present analyses of Step lab data and departmental review findings, highlighting areas of excellence and opportunities for further development.
· Lead morning staff briefing sessions focused on professional development, instructional coaching, and sharing proven strategies to enhance classroom practice.
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