
 
  

For Appointment of:  
<insert role here> 
 

For Appointment of: 
  
Teacher of English 0.4 FTE 
Main Pay Scale + Fringe Allowance 



 
  



 



 
 
 
 
 
 
 

As a new member of our English Department at our all ability mixed school, you can join 
our team and make a difference. 
 
A qualified and enthusiastic professional is required to cover maternity leave from 
January 2025 until the end of the academic year.   
 
This post offers an excellent opportunity for the successful candidate to develop their 
skills working in a team of experienced staff.  This post is suitable for a high quality 
practitioner looking to further develop their career or an ECT. 
 
 

To work 2 days per week within our English Department teaching mainly our KS3 
classes 
 
As we work on a two week timetable, it would be for Monday and Wednesday in 
Week 1 and Wednesday and Friday in Week 2 
 
 

 

About the Role 
 

Job Title 
 

Location 

Duration 

Work Hours 

Reporting to 

Salary 

Pension 

Teacher of English 
 

Sevenoaks, Kent 

Temporary to cover maternity leave 

2 days per week 0.4 FTE 

Subject Leader - English 

London Fringe MPS 

Teachers’ Pension Scheme 



 
 
  

  To plan, deliver, evaluate and assess excellent teaching and learning 
 To contribute to the teaching of designated subjects in the academy 
 To participate in the development of appropriate syllabuses, materials and schemes of 

work 
 To plan appropriate differentiation for students including joint planning with LSAs 
 To share good practice across the academy 
 To contribute to the subject SEF and Improvement plan 
 To contribute to the Academy Improvement Plan (AIP) 
 To attend and participate in subject meetings and parents’ evenings 
 To set and mark appropriate classwork and homework and monitor progress in line with 

subject and academy marking and AFL policies and procedures 
 To supervise the use and care of rooms assigned to the subject including adherence to 

Health and Safety regulations 
 To be responsible for the storage and use of learning resources in distributed to the 

students in their care 
 To be a pastoral tutor and teach the Relevance Curriculum where appropriate 



 
  

General Duties 
To be responsible for continued professional development 
To adhere to Health and Safety regulations 
To ensure the safeguarding of students is a primary concern 
To carry out a share of supervisory duties in accordance with published rosters 
To participate in appropriate meetings with colleagues and parents relative to the 
above duties 
To meet academy deadlines 
To report to parents in line with academy policy 
To contribute to clubs and extra curricular activities as appropriate, where subjects 
do not set KS3 homework 
To be aware of and to meet whole school needs, policies and procedures as 
indicated in the staff handbook and at staff meetings 
To implement academy policy on internal and external examinations 
To be responsible for the provision of work for classes when absent 
To lead and attend assemblies as appropriate 
To keep confidential any issues 
To read, understand and adhere to all academy and Trust Policies 
To undertake any additional duties as may be deemed reasonable by the Line 
Manager 

 
 

Safeguarding Children and Safer Recruitment 

It is essential to have due regard for safeguarding and promoting the welfare of children 
and young people and follow all associated child protection and safeguarding policies as 
adopted by the academy and the Trust. 
 
 

This is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks 
expected to be carried out. The post-holder may be required to do other duties appropriate to the level of the role, as 
directed by the Subject Leader. 

 



 
 
 
  

Qualifications and Experience  
 

  
A subject related first degree E 
 

 

Qualified teacher status E 
 
 

Skills and Knowledge 
 

  
Excellent communication and numerical skills; written and verbal E 

E 
 

E 
 

E 
 

E 
D 
E 
 
 

E 
 

E 
E 

Have up to date subject knowledge (including subject progression and assessment for 
learning 
Possess a detailed working knowledge of the National Curriculum and GCSE/IB 
syllabuses 
Have the ability to plan appropriate work for a range of students so that it is 
demanding, stimulating and relevant 
The ability to evaluate your own teaching, make improvements in light of this 
Working knowledge or Arbor (MIS) 
Able to use own initiative, work independently, motivate and inspire a creative 
approach to problem solving 
Set high expectations for student behaviour and understand how to manage 
unsatisfactory behaviour effectively 
Understand the characteristics of high quality teaching strategies 
The ability to plan and deliver exciting lessons 

 

 
 

Personal Qualities 
 
The ability to work calmly under pressure and have the ability to adapt quickly and effectively to 
changing circumstances and situations 
The ability to build good working relationships with students 
A commitment to be an effective tutor with the ability to track student progress 
To maintain confidentiality at all times 
To be a professional role model 
To communicate effectively with parents  
Appropriate attire for this position 
A high level of integrity 
The ability to work unsupervised 
An understanding of relevant policies, code of practice and legislation 



 
  

If you are interested in this position and would like to have 
a more detailed conversation before making the decision 
to apply for the post, please contact: 
 
Rose Marsaud, HR Manager 
HR@knoleacademy.org 
01732 749 774 
 
To apply for this role, please visit MyNewTerm: 
Apply Now  

   
    
    

 
 Closing Date: 

 
Applications will be reviewed upon 
receipt 
Interview Date:  
 
To be advised 

Aletheia Academies Trust is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff, volunteers and governors to share this commitment. All 
successful candidates will be subject to an enhanced DBS check along with other relevant 
employment checks, including overseas criminal background checks where applicable. Our 
policy statement on the recruitment of ex-offenders can be found on our website. All new 
employees, volunteers and governors will be required to undertake safeguarding training on 
induction which will be regularly updated in line with statutory guidance. 
 
Please click here to view: Our Trust policies or Our recruitment of Ex-Offenders policy. 

mailto:HR@knoleacademy.org
https://www.mynewterm.com/trust/Aletheia-Academies-Trust/137609
https://www.aletheiatrust.org.uk/governance/finance-policies
https://www.aletheiatrust.org.uk/join-aletheia-academies-trust/vacancies
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