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JOB DESCRIPTION – TEACHER 
Job title:

Teacher 
Salary:

MPS + 1/2 SEN points
Responsible to:
Headteacher
General

You are expected to carry out the professional duties of a school teacher as circumstances may reasonably require as provided for under the relevant sections of the School teachers’ Pay and Conditions Document and the Teachers Standards.
In addition to the duties specified, you may be asked to undertake any other duties which may reasonably be regarded as within the nature of the duties and responsibilities / grade of the post as defined, subject to the proviso that, normally, any changes of a permanent nature shall be incorporated into the job description. This job description does not form part of the Contract of Employment.

You are required to carry out your duties in line with the stated ethos and principles of the school and in line with your responsibility for promoting and safeguarding the welfare of all pupils who attend Churchill Park Academy
Duties

The duties outlined in this job description are in addition to those covered by the latest School Teachers’ Pay and Conditions Document. It may be modified by the head teacher, with your agreement, to reflect or anticipate any changes in the job, commensurate with the salary and job title.

· You are responsible to the head teacher

· You are required to supervise and manage teaching assistants and other support staff
· From time to time you may be required to supervise and support students on placement

· You are expected to work as part of a multi – disciplinary team, which may include professionals from a range of children’s services

· You are required to teach pupils within a specified age range as determined by the needs of the school in accordance with the professional duties of a teacher

· You are required to take an equitable share of whole school curriculum care and management

Teaching and learning expectations
· Carry out teaching duties in accordance with the school’s schemes of work and the National Curriculum

· Plan appropriate teaching and learning experiences within the framework of the National Curriculum

· Establish and maintain a high quality teaching and learning environment

· Work collaboratively with colleagues and fellow professionals

· Distribute tasks to support staff so that they may support the teaching and learning effectively

· Monitor pupil attainment and set targets that are SMART

· Keep records of progress and experience

· Demonstrate good practice within the classroom

· Reflect and build upon your own practice as part of a continuous cycle of building upon what you already do well
Assessing and reporting expectations
· Monitor pupil progress within National Curriculum and P Levels

· Set appropriate targets and report on progress made towards meeting those targets

· Collect, record and analyse data for the pupils you teach, and use data analysis as a tool for demonstrating progress and establishing the next stages of learning

· Complete reports and annual reviews as necessary

· Liaise with parents and those with parental responsibility

· Attend parent consultation events and statement review meetings

· Work within the Code of Practice relating to Special Educational Needs

Standards and quality assurance expectations
· Support the aims and ethos of Churchill Park Academy
· Show a commitment to the schools use of Restorative Approaches in order to build, maintain and repair relationships and encourage pupil voice.
· Set a good example in terms of dress, punctuality and attendance

· Uphold the school’s behaviour code

· Engage in the programme of continuous professional development

· Attend, and contribute to, team and staff meetings

· Ensure that the principles of Every Child Matters permeate through all aspects of your work

· Have due regard to matters pertaining to health and safety

· Promote the ethos of the school internally and externally.
Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person. To read the DfE document ‘Keeping Children Safe in Education’ annually. To undertake all safe guarding training made available wherever possible

