Job Description
Peripatetic Music Teacher
Guitar 

Location: Ormiston Sudbury Academy
Hours of work: Varied/ Casual Contract
Salary: £35 per hour
To start: September 2024

Purpose of role
To teach the chosen instrument to students to the best of their abilities and develop strategies to realise their potential.

Main Duties
Teach and deliver individual/small group music sessions and activities, ensuring effective learning takes place and students make excellent progress. 
Plan and deliver engaging lessons to students
Provide feedback to students and give advice on their performance skills and next steps 
Prepare students for performances, exams and auditions if appropriate
Communicate with Head of Performing Arts regarding development of extracurricular music in the Academy
Ensure H&S standards are met.
All staff members have a duty to uphold safeguarding and promote welfare of young people.

The ideal candidate will be;
Evidence of successfulness in teaching or performing on their specialist instrument 
Qualified to degree level or equivalent/ Grade 8 (or grade 8 ability) on instrument which will be taught 
Have previous experience of working with young people
Able to motivate and inspire students
Able to communicate with a range of people
Flexible approach to work
Commitment to Safeguarding and the welfare of students
Demonstrating fairness and respect in managing own behaviour and the behaviour of others.

All staff are part of a whole Academy team. Each individual is required to support the values and ethos of the Academy and Academy priorities as defined in the Academy Improvement Plan. This will mean focusing on the needs of colleagues, parents and students and being flexible in a demanding
environment.
Flexibility Clause
As a term of your employment you may reasonably be expected to perform duties of a similar or related nature to those outlined in the job description.
Variation Clause
This job description will be reviewed and updated periodically in order to ensure that it relates to the job performed, or to incorporate any proposed changes. This procedure will be conducted by the Principal/Manager in consultation with the postholder. In these circumstances it will be the aim to reach agreement on reasonable changes, but if agreement is not possible management reserves the right to make changes to the job description following consultation.
 Fluency in English
The post is covered by Part 7 of the immigration Act (2016) and therefore the ability to speak fluent and spoken English is an essential requirement for this role.
For further information visit www.ormistonsudbury.co.uk 
Contact: Ms Kayleigh Conway-Jarrett, Head of Faculty, kconway-jarrett@ormistonsudbury.co.uk

Employer Information
· Ormiston Trust is fast becoming one of the largest sponsors of academies in the country. It established Ormiston Academies Trust to manage the transformation of learning and improve performance in its academies. Ormiston Academies are encouraged to collaborate and share best practice. This process has been successful in ensuring rapid and quality-driven improvements for the entire family of Ormiston Academies.  The Trust is an ethical sponsor, committed to improving the life chances of children and young people.
· Ormiston Academies Trust is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  The successful candidate will undergo an enhanced DBS check, and confirmation of employment is subject to this. As part of Ormiston Academies Trust we adhere to the Equality Act 2010.
