
 

 

Job Title: SEND Teacher 

Location: St George’s C of E Primary Academy, Newtown, B19 3QY 

Job Type: Full-Time Fixed term until 30th April 2026 

Salary:  M3 - UPS1 

Line Manager: Executive Head Teacher 

Job Start Date: Monday 28th April or sooner 

Closing Date: 24th January 2025 

Shortlisting: Monday 27th January 2025 

Interview: Friday 31st January 2025  

We are looking for an enthusiastic and committed SEN Class Teacher to join us from 
Easter 2025. You will be responsible for delivering a broad and balanced curriculum, 
facilitating a positive learning environment, and inspiring our students to achieve their 
full potential. 

You're someone who is: 

* Passionate about special needs education and has a proven track record of success. 
* Able to motivate and inspire pupils of all abilities. 
* Dedicated to meeting the individual needs of all students. 
* A strong communicator with excellent interpersonal skills. 
* A team player who is also able to work independently. 

You're someone who has: 

* Qualified Teacher Status (QTS). 
* Experience working with students with severe and complex learning difficulties. 
* A secure knowledge of the SEND curriculum and assessment requirements. If so, we 
want you to join our team at St Georges Primary Academy Newtown! 

About Us: St. George’s C of E Primary Academy Newtown, part of the Birmingham 
Diocesan Multi-Academy Trust, is a two-form entry mixed primary school. Located in 
the heart of Newtown, we are dedicated to providing our students with lifelong 
opportunities and skills. We are proud to have  exceeded  the national benchmarks in 
reading, spelling, punctuation, grammar, and mathematics in the Key Stage 2 statutory 
tests.  

 

 



 

 

 

We are pleased to announce that St George’s C of E Primary Academy received a ‘Good’ 
grade in all areas during our recent Ofsted inspection on November 19th and 20th, 
2024.  

The inspection report highlighted our effective support for pupils with special 
educational needs and/or disabilities (SEND), stating: 

“Pupils with special educational needs and/or disabilities (SEND) are skilfully and 
quickly identified by the school, helping them become more successful in their learning. 

Well-designed interventions provide extra support for these pupils, helping them to 
catch up with their peers. Teachers adapt learning tasks so pupils with SEND can 

access the same learning as other pupils.” 

At St George’s, we pride ourselves on our strong team ethos and supportive 
environment. Our staff provide the best education and care for our pupils, who are 
polite, eager to learn, and thrive in our nurturing atmosphere. 

The Role:  

Are you an outstanding teacher with special needs experience?  

Are you passionate about making a difference in the lives of children and young people 
with severe and complex learning difficulties? 

We are seeking a dedicated and enthusiastic Primary School SEND Class Teacher to 
lead our Send provision. The ideal candidate will have substantial experience in 
supporting SEND pupils in the classroom, specifically by tailoring the learning 
environment and developing lesson plans to teach a small group of pupils with 
moderate learning difficulties. A minimum of two years’ experience in a similar role is 
preferred. 

• Ability to work collaboratively as part of a team. 

If so, St George’s C of E Academy in Newtown is looking for you! 

 

What We Offer: 

• A welcoming and inclusive school community. 

• Polite and motivated pupils who are keen to learn. 

• A supportive team of colleagues who share a strong team ethos. 

• Opportunities for professional development and growth. 



 

 

• A caring ethos where everyone is welcomed, valued, supported and pupil and 
staff well-being are given high priority. 

• A happy, vibrant learning and working environment where the well-being of 
pupils, staff and the school community are given high priority. 

• Confident, well-behaved, polite and articulate pupils who are eager to learn. 

• A highly effective, hardworking and supportive staff team. 

• A comprehensive employee package including medical assistance and financial 
advice. 

• Supportive and positive Governors and parents. 

• Excellent opportunities for personal and professional development within the 
school and across the Birmingham Diocesan Multi-Academy Trust. 

If you have answered yes to the above questions, we can offer you a fresh 
challenge, an ambitious working environment, excellent CPD opportunities, a 
supportive leadership team and happy students. 

School Visits: Visits to school are encouraged and you will receive a warm welcome. 
Please contact the School Office on (0121) 818 2130, to book an appointment for the 
Friday 17th January  9:30am or 1:30pm. 

How to Apply: 

• Via the My New term link  for the post 

• If you have any queries on any aspect of the application process, please contact 
Mrs. Iqbal at (0121) 818 2130 or email n.iqbal@stgeorgesb19.bdmat.org.uk for 
further information. We look forward to receiving your application. 

Safeguarding: This school is committed to safeguarding and promoting the welfare of 
children and expects all staff to share this commitment. The successful candidate will 
be subject to all necessary pre-employment checks, including: 

• Enhanced DBS 

• Prohibition check 

• Childcare Disqualification (where applicable) 

• Qualifications (where applicable) 

• Medical fitness 

• Identity and right to work 



 

 

 

References: All applicants will be required to provide two suitable references. 

Terms and Conditions: Applicants please note: This post is not part of the City Council 
and the successful candidate will not hold a Birmingham City Council Contract of 
Employment. Please use the contact details in the advert for information on actual 
employment conditions. 

Rehabilitation of Offenders: This post is exempt from the Rehabilitation of Offenders 
Act 1974 and the amendments to the Exceptions Order 1975, 2013, and 2020. This 
means that when applying for certain jobs and activities, certain spent convictions and 
cautions are ‘protected’, so they do not need to be disclosed to employers, and if they 
are disclosed, employers cannot take them into account. Further information about 
filtering offences can be found in the DBS filtering guide. 

Birmingham Diocesan Multi-Academy Trust (BDMAT) is committed to safeguarding and 
promoting the welfare of children, young people, and vulnerable adults and expects all 
staff and volunteers to share this commitment. 

We look forward to welcoming a new member to our dedicated team at St George’s C of 
E Academy! 

 


