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JOB DESCRIPTION

Job Title:               Class Teacher with additional Responsibility – TLR2a 
Responsible to:   SLT

The following TLR accountabilities are in additional to the Class Teacher job description.
JOB PURPOSE:
To provide support and mentoring to teachers within your team and school, with the possibility of using this evidence-based approach to inform the practice of others. To carry out the professional duties of a teacher and that of a postholder with TLR responsibilities as circumstances may require in accordance with the school's policies under the direction of the Headteacher. 
Contribute to the schools’ overall plans for improvement by:
· To lead on identified area of school improvement
· To support with monitoring teaching and learning, to include: - observations, planning and pupil book study.
· To facilitate whole school CPD in a designated area of school improvement e.g., intensive interaction.
Within the curriculum area being led:
· To support other practitioners in key areas of the school e.g., curriculum planning, assessment 
· To model exemplary practice within curriculum and assessment strategies across the school.
· Support and coach with the development and implementation of the curriculum across the school.
· Monitor the development and implementation of the curriculum, ensuring there is clear sequencing of skills and knowledge throughout the school.
· Be an effective ambassador for the school, lead by example and contribute to the broader ambitions for the future. 
· Liaise and work closely with colleagues, both within School and across the Trust.
Confidentiality and Data Protection
· To treat all information acquired through employment, both formally and informally, in strict confidence.
· To be aware of the school’s responsibilities under the Data Protection Act 2018 for the security, accuracy and relevance of personal data held on such systems and ensure that all processes comply with this.
· Be aware of and comply with policies and procedures relating to child protection reporting all concerns to an appropriate person. 
· Be aware of all documents produced during the time at the school remain the commercial documents of the school.

The above-mentioned duties are neither exclusive nor exhaustive and the post holder may be required to carry out other relevant and/or reasonable duties as directed by their Head Teacher/Line Manager commensurate with the skills, abilities and grade of the post.
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