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Woodnewton – a learning Community 
Class Teacher - Job Description

Job Purpose
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· Primary school teaching assistant: Matt Pennington
· Primary school teacher: Amy Martin
· ToTTThe purpose of a class teacher is to develop schemes of work and lesson plans in line with curriculum objectives and teacher standards;  

· To facilitate learning by establishing a relationship with children and by their organization of learning resources and the classroom learning environment;  

· To develop and foster the appropriate skills and social abilities to enable the optimum development of children, according to age, ability and aptitude; 
· To assess and record progress and prepare children for examinations; 
· To link childrens' knowledge to earlier learning and develop ways to encourage it further, and challenge and inspire pupils to help them deepen their knowledge and understanding.
Main Activities for the role – working to Teachers’ Standards at the level appropriate for your salary rate.
Typical activities include:

· teaching all areas of the primary curriculum;

· taking responsibility for the progress of a class of primary age children;
· organising the classroom and learning resources to create a positive learning environment;

· planning, preparing and presenting lessons that cater for the needs of the whole ability range within their class; 

· motivating children with enthusiastic, imaginative presentation;

· maintaining discipline;

· preparing and marking to facilitate positive child development;

· meeting requirements for the assessment and recording of childrens' development;

· providing feedback to parents on a childrens' progress at parents' evenings and other meetings;

· working with others to plan and coordinate work;

· staying up to date with changes and developments in the structure of the curriculum;

· taking part in academy events and activities which may take place at weekends or in the evening;

· liaising with colleagues and working flexibly;
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working with parents and academy governors to maximise their involvement in the academy and the development of resources for the academy.Post this page to:

TEACHER PERSON SPECIFICATION
	Attributes
	Essential
	Desirable 

	Qualifications

/Training


	· Qualified Teacher Status.
	· A degree or equivalent. Higher degree qualification, Postgraduate courses.

· Has undertaken or willing to undertake continuing professional development courses.

	Experience and Abilities
	· Classroom Experience (either as a Classroom Teacher or Teaching Placements).  

· Excellent teaching and class management.
· A clear understanding of how to promote effective learning.

· Able to effectively use assessment to monitor & evaluate the effectiveness of learning outcomes. 

· Ability to use IT as a teaching tool.

· Able to meet the needs of all children whatever their abilities.

· Flexible and approachable. Resilient under pressure.

· Able to be an ambassador for the Trust and the individual academy.

· A commitment to school improvement and pupil achievement.
	

	Communication and Interpersonal Skills
	· Ability to work effectively with the academy’s Senior Leadership Team, colleagues and parents.
· Be an excellent communicator with strong interpersonal skills. 

· Ability to communicate effectively in writing, orally and electronically. 
	· Positive and energetic approach to work.

	Values
	· Caring and Supportive of colleagues.

· An understanding and appreciation of the value of the Trust’s ethos.
	· An understanding of the way that academies can promote values and a moral code.



	Equal Opportunities
	· Commitment to equality of opportunity.

· Commitment to race and gender equality and social inclusion.
	· Understanding of the need to promote positive role models.



	Pre-employment checks and Safeguarding Children
	· In addition to normal pre-employment checks the post-holder will be required to undertake an enhanced Disclosure and Barring Service (DBS) check as well as Child Protection Training.

	


