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Kent Oaks Consortium – Knole Academy
Teacher Training Routes for 2025-2026

Knole Academy is the lead school for ‘Kent Oaks Consortium with The University of Sussex.’  
Kent Oaks Consortium with The University of Sussex are offering, Post Graduate Teaching Apprenticeships, School Direct Salaried and School Choice Tuition fee Initial teacher training. The following subjects are offered for September 2025: 
	Primary


	Early Years, KS1and KS2
	

	Secondary


	Art and Design
	English & Media

	Biology 
	Geography

	Chemistry
	History

	Physics
	Latin and Classics

	Business Studies
	Mathematics

	Computing
	Modern Foreign Languages

	Computing and Business
	Modern Foreign Languages

	Design Technology
	Music

	Drama  
	Religious Studies

	English
	Psychology 

	English & Drama
	



Funding for all routes:
https://getintoteaching.education.gov.uk/landing/how-to-fund-your-teacher-training?gad_source=1&gclid=Cj0KCQiA4fi7BhC5ARIsAEV1YibZtiQRfSu3mbT9zy6CT7unjGZpkCF5AXCfkiLEqmVHvwBgljJWi-UaAtRsEALw_wcB&gclsrc=aw.ds






Apprenticeships

What is the Post Graduate Teacher Apprenticeship? 
You will be working and paid as an unqualified teacher alongside studying and you are likely to have a more extensive teaching timetable from earlier on in the programme than on PGCE programmes. Apprentices may have prior experience as unqualified teachers, members of support staff or extensive experience of teaching or training in another capacity. As a salaried apprentice, you will receive the same high-quality level of subject specific training and support from the University of Sussex as would a traditional Sussex PGCE candidate, in addition to the many benefits of undertaking a school–based model of training with our strong partnership of schools. University of Sussex tutors work with us to provide high quality inputs on how to teach and assess your chosen secondary subject or across the curriculum in primary schools. The University also provides a comprehensive programme of Professional Studies which complements the school-based training offered across our partnership. Applicants must have the Right to Work in the UK confirmed prior to applying.  
How the placement works
Apprentices must complete 12 full months of training. 
• On the job learning: You will spend most of the year in the school in which you are employed. You will undertake a shorter ‘second’ placement in another school during January and February. 
• Off-the-job-learning: Monday-Thursday will be in school with training and reflection at the University on Fridays. This ensures a weekly focus on theory and pedagogy linking with practice and an important opportunity to be supported by your university tutor and peers in your subject cohort. Studying alongside PGCE trainees, off-the-job learning involves a stimulating mix of lectures, workshops, tutorials and school visits led by University of Sussex education faculty, teachers from partnership schools and other educational experts. 
Apprentices starting in June and new to employment in school will begin on-the-job, school-based learning in June and July to become familiar with school life. Apprentices with more extensive school experience will begin in September. Learning for all apprentices in early September is front-loaded with full-time, three-week attendance on campus plus online learning which prepares apprentices for the classroom. Thereafter full-time apprentices spend Mondays to Thursdays in school, attending the University Campus on Fridays for lectures, workshops and seminars with our team of experienced teacher educators. A university subject/phase specialist tutor will be assigned to support you whilst on the programme and you will be eligible to access a wide range of support services provided by the University. 
In addition to passing two school placements, assessments are a 3000-word essay, submitted in January and an innovative Viva style level exit interview in May. As an apprentice, you will also complete an ‘End Point Assessment’ – the EPA is an independent assessment at the final stage of your apprenticeship. It tests the knowledge, skills and behaviours that you have gained during your apprenticeship programme. You will not be able to achieve your apprenticeship without passing your EPA. Post Graduate Teacher Apprentices are contracted for twelve months, so continue to teach in the main placement school once their university course has finished. https://www.sussex.ac.uk/schools/education-and-social-work/study/education/teacher-training#:~:text=You%20can%20take%20a%20Postgraduate,Postgraduate%20Teacher%20Apprenticeships%20(PGTA).


















School Direct Salaried

About this course
School Direct (salaried) is an employment-based route for high quality graduates, typically with at least three years’ experience of transferable work history. You’ll earn a salary while you train towards your Qualified Teacher Status (QTS) and won’t need to pay any tuition fees. Trainees who opt for a School Direct (salaried) training programme are employed as an unqualified teacher while they learn on the job. In some cases, this may be a school the student is already working at or has an existing relationship with. 
As a salaried trainee, you will receive a high-quality level of subject specific training and support from the University of Sussex in addition to the many benefits of undertaking a school–based model of training with our strong partnership of schools. University of Sussex tutors work with us to provide high quality inputs on how to teach and assess your chosen secondary subject. The University also provides a comprehensive programme of Professional Studies which complements the school-based training offered across our partnership. If your degree subject doesn’t link closely to your chosen teaching subject, you may still be able to apply for a School Direct (salaried) programme by undertaking a subject knowledge enhancement (SKE) course. Your chosen provider may ask you to take an SKE course as a condition of your offer, before you start your initial teacher training programme. Kent Oaks Consortium and the University of Sussex do not offer Visa Sponsorship for this course so applicants must have the Right to Work/Study in the UK confirmed prior to applying 
How placement works
Applicants will receive 
• On the job learning: You will spend most of the year in the school in which you are employed. There is a shorter ‘second’ placement in another school during January and February. 
• Off-the-job-learning: Monday-Thursday will be spent in school with training and reflection at the University on Fridays. This ensures a weekly focus on theory and pedagogy linking with practice and an important opportunity to be supported by your university tutor and peers in your subject cohort. Studying alongside PGCE trainees, off-the-job learning involves a stimulating mix of lectures, workshops, tutorials and school visits led by University of Sussex education faculty, teachers from partnership schools and other educational experts. Learning for all trainees in early September is front-loaded with full-time, three-week attendance on campus plus online learning which prepares applicants for the classroom. Thereafter full-time applicants spend Mondays to Thursdays in school, attending the University Campus on Fridays for lectures, workshops and seminars with our team of experienced teacher educators. A university subject/phase specialist tutor will be assigned to support you whilst on the programme and you will be eligible to access a wide range of support services provided by the University. 
https://www.sussex.ac.uk/schools/education-and-social-work/study/education/teacher-training























School Choice – Tuition Fee

University of Chichester alongside the University of Sussex Schools’ Partnership offers high quality professional and academic School Choice teacher Education courses leading to Qualified Teacher Status (QTS), a PGCE of 90 Masters Level Credits and a progression route onto a MA in Education. All Courses are at the University of Sussex.
With a history of innovation, we pioneered a model of school-based teacher training 50 years ago, now adopted nationally. Schools and the university work together at every stage of the selection, training and assessment of our beginner teachers. This long-standing relationship results in excellent support from experienced teachers mentoring trainees on placement and dedicated University tutors offering models of successful pedagogy.

How placement works:

Full-time Course – Receive training to teach in Key Stage 3 (11-14) and Key Stage 4 (14-16). You will work at a school 4 days a week and attend University 1 day a week on a Friday, for a day of reflection and training. After February half term and Easter Half Term you will work in a contrasting school before returning to your original placement. The programme ends in late June. 
Our Part-time Course - Year One: 2 days a week in school and Fridays at the University Year Two 2 days* a week in a second contrasting school and occasional University days. During your training you will also participate in four Intensive Training and Practice Weeks (ITAP) shared between the University of Sussex and your placement school. ITAP foci include Behaviour and Routines, Questioning, Modelling and Inclusive Practice.
You will attend a full-time three-week induction course on the university Campus during September. Full-time candidates spend Monday to Thursday each week training in one of our partnership schools and attending the University Campus on Fridays for lectures, workshops and seminars with our team of experienced subject tutors. 
Part-time candidates attend Sussex University on Fridays and train for two days a week in school in year 1 and two days in year 2. If part time your second placement school will be in your second year. Additional assessments - Masters level essay submitted in late February, Viva style Masters level exit interview at the end of the course.
The schools within the Kent Oaks Consortium do not pay for Visa Sponsorships. The University may in some circumstances
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