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                                    EYNESBURY CHURCH OF ENGLAND PRIMARY SCHOOL
PERSON SPECIFICATION: PART TIME CLASS TEACHER – MAIN SCALE

	Area
	Essential
	Desirable
	‘Bonus’

	1. Qualifications
	Has QTS
	Further qualifications/

in-service training.
	Expertise in any relevant area.

	2. Safeguarding
Children
	Fully enhanced DBS clearance (will be re-sought).

	Familiarity with working practices to safeguard children at school.

Experience of Child Protection training
	Previous experience as ‘named person’ for Child Protection.

	3. 
Experience
	Previous teaching experience or an ECT.

	Teaching experience across every year group.
	Management/Leadership experience in teaching role.

	4. 
Application
	Carefully produced application and well-constructed letter, specific to this post.
	Demonstrates use of both ICT and handwritten elements.
	

	5. 
Curriculum

	Clear understanding of requirements of National Curriculum and Early Years Foundation Stage.
	Ability to produce a cross-curricular approach to the required teaching and learning. 
	Experience of a creative approach to curriculum development.

	6. 
Personnel
Management
	Understanding of and willingness to work as part of a team, contributing to its work, managing (with assistance) support staff associated with the class.

Good interpersonal skills.
	Flexible approach, able to manage unexpected change.
	Experience of co-ordinating teamwork or leading an aspect of the work of a team. Experience of team teaching and shared planning.

	7.
Resource
Management
	Clear view of necessary classroom resources and how they should be deployed and organised.
	An understanding of how additional resources, if available, might enhance teaching and learning.
	A vision of the well-resourced school of the future.

	8. 
Professional
Development
	Enthusiasm for opportunities to broaden and deepen personal understanding of the role of class teacher and that of agreed subject areas.
	Evidence of efforts to develop understanding of a key aspect of the role of subject leader.
	Energy, enthusiasm, innovation combined with realism!

	9. 
Pupils
	Enjoy the company of children; endeavour to ensure success for all. 

Always have regard for the safety and well-being of all children at the school.
	Demonstrate an interest in and enthusiasm for the life of the school beyond the individual classroom.
	

	10. 
Parents
	Willingness to approach parents/carers to inform, enquire and to celebrate their children’s achievements.
	Prior experience of working with parents/carers.
	Strong interpersonal skills.

	11. 
Governors
	Awareness of the role of Governors in school.
	Willingness to communicate aspects of school work with Governors.
	Experience of working with Governors.

	12. 
Community
	Commitment to working as part of the wider school community, including participating in extra curricular clubs and out of school events.
	
	Willingness to support the school in activities supporting community involvement.

	13. 
Special
Educational
Needs
	Commitment to the provision of activities differentiated to meet the needs of every member of the class. 
	Understanding of the use of APDRs as a tool to support the needs of learners.
	Awareness of, or experience in working with a range of identified SEND.

	14. 
School Ethos


	Ability to uphold and to work to support the ethos of the school in all aspects of school life.
	Commitment to the values identified.
	

	15. 
Personal
Qualities


	A ‘people person’. Willingness to become involved in school life. A communicator, prepared to ask for help as required and to offer support to others as appropriate. Honest and open, fair-minded. High expectations.

A sense of humour!
	Enthusiasm for education.

Ambitious for school and for self.
	Still ready to ‘go the extra mile!’
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