








Job Title: Director of Education Reporting to: CEO

Location:

Flexible working: home based with
regular travel to academies in

Cambridgeshire, and other locations as
necessary

Salary:
Upto £100,000 for an 
exceptional candidate

Contract: Full time, permanent Start Date: As soon as contractually available







General E D

Educated at least to degree level with substantial evidence of further professional development

Qualified Teacher Status (QTS)

Masters level degree or NPQH

Experience E D

Substantial experience of at least one of the following:

Headteacher/executive headteacher of a special school
Headteacher/executive headteacher of a mainstream school with significant SEND provision e.g. resourced
provision
Experience of evaluating special schools as a School Improvement Advisor, HMI or Ofsted inspector or other
comparable role

Demonstrable experience of successful school improvement and effective self-evaluation

Experience of managing and/or advising on school improvement across multiple schools

Experience of coaching, mentoring, leading and challenging senior staff 

Experience of designing, tracking, monitoring, evaluating and reporting on systems and data to support
school improvement

Experience in developing and delivering effective CPD programmes

Experience of promoting inclusion, equality and diversity

Experience of managing resources effectively to achieve school improvement aims

Experience of formal processes including exclusions and complaints

Experience of effective liaison with external partners such as RSCs, DfE and Ofsted 

Recent experience of Ofsted inspections and an up-to-date knowledge of the Education Inspection
Framework

Current or former Ofsted inspector of special schools

Experience of policy writing, development and implementation



Knowledge E D

Extensive knowledge and understanding of special schools, including SEMH settings

Detailed and up to date knowledge of special school/alternative curriculums and of
effective teaching methods and strategies

Up to date knowledge of assessment and tracking of pupil progress

Knowledge of legal frameworks relating to managing schools, including Equalities, GDPR and Health &
Safety

Detailed knowledge of all statutory publications relevant to SEND, safeguarding, attendance and
behaviour

Skills E D

Ability to accurately evaluate the effectiveness of a school and implement strategies and coaching of
leaders to secure rapid improvement where necessary

Ability to analyse issues, making informed decisions, take the necessary action and take responsibility
for results

Ability to develop processes that encourage the sharing of best practice across more than one school

Ability to interpret quantitative and qualitative data and use this analysis to inform planning, support, and
challenge

Excellent interpersonal and communication skills with the ability to interact effectively with all
stakeholders

Excellent written communication skills including the ability to write formal reports and respond to
concerns and complaints

Well-developed influencing skills to change practice via a collaborative approach

Able to analyse and deal with complex or difficult situations, with skill and discretion

Ability to interpret and implement new legislation and directives



Personal Qualities E D

Confident, enthusiastic, motivated and committed, with a passion for securing the very best outcomes
for children

Ability to work as part of a team and on own initiative 

Flexible and solutions focused

High levels of resilience and emotional maturity

Ability to travel between Trust sites on a regular basis

Current driving licence and own vehicle




