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December 2024 
 
 
Dear Colleague, 
 

Cleaning Operative 
Permanent Post from: ASAP (subject to relevant checks) 

Part Time – 10 hours per week (6:00am-8:00am OR 3:30pm-5:30pm) 50.2 weeks per year  
Level 1a - £6,172 

 
Thank you for your interest in our Cleaning Operative post. 
 
Please read the accompanying information carefully.  A copy of the Job Description and Person Specification 
is included. 
 
If you feel that you do have the necessary skills, experience and enthusiasm to fulfill this role within our 
school then I would encourage you to submit a formal application.  The application also allows for a 
supporting statement.  The statement should relate directly to the job person specification and exemplify 
how you meet the different criteria. 
 
You may be asked to explain any gaps or issues arising from the information you have provided and/or from 
employment references.  Issues relating to safeguarding and promoting the welfare of children will be 
explored at interview.  In addition, we reserve the right to contact current or previous employers as part of 
the verification process pre-employment checks at the point of short listing. 
 
For your information, the timetable for the appointment process is:  
 
 Closing date for applications -  9:00am - Tuesday, 7th January 2025 
 
 Interviews -     17th January 2025 
 
 Post commencing on -   ASAP – subject to relevant checks 
 
If you have any queries with regards to any aspect of the recruitment and selection process, please contact 
the school or email lynnejaggers@pirtonhill.co.uk. 
 
Once again, thank you for your interest in Pirton Hill Primary School and I would like to thank you in advance 
for the time you will spend considering the information and completing your application.  I look forward to 
receiving your application. 
 

Cont’d… 
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Yours sincerely 

 
Mr Glenn Booth 
Headteacher 
 

 

The Council is committed to an Equal Opportunities Policy in Employment and welcomes applications from all sections of the community including 

ethnic minority groups and disabled persons. 

 

It is the aim of the Council to recruit the most suitable candidate for a post solely on the basis of their skills, experience and knowledge in relation to 

the requirements of the post.  As long as an individual meets the required criteria for the post, no person seeking employment with the Council will be 

treated less favourably than any other person or group because of their: Ethnic origin, Religion, Gender, Sexual orientation, Marital status, Disability, 

Age 

 

CVs will not be accepted for any posts based in schools. The school is committed to safeguarding and promoting the 

welfare of children and expects all staff to share this commitment.  Applicants must be willing to undergo child 

protection screening appropriate to the post, including checks with past employers and the Disclosure & Barring 

Service (DBS).  

 


