River Bank

INSPIRE - EMPOWER - ACHIEVE

Job Description for Class Teachers

JOB TITLE : Class Teacher
GRADE : Teachers’ Main pay scale or Upper Pay Spine
JOB PURPOSE : To deliver outstanding teaching and learning

opportunities that enable all pupils to fulfil their potential

RESPONSIBLE TO: The Headteacher

MAIN DUTIES AND RESPONSIBILITIES:

The teacher will undertake all duties required of a qualified teacher identified in the School Teachers’
Pay and Conditions Document and will undertake class teaching within the school.

1. Contribute to whole school and year group curriculum planning that meets the needs
of all pupils.
2. Promote excellence, equality and high expectations of all pupils, and the wider school

community, ensuring a consistent and continuous school wide focus on pupils’ achievement,
with learning at the centre.

3. Monitor and assess pupil results and attainment, ensuring appropriate records have been kept,
and use performance information to inform individual pupil, class and year group targets, lesson
planning and the preparation of differentiated work, which meets the needs and potential of all
pupils.

4, Contribute to the effective deployment of support staff and resources (ICT and consumables)
within the class.

5. Develop high quality teaching and learning, including the monitoring of the curriculum planning
and the giving of feedback and advice, assisting and supporting colleagues with the planning
and delivery of a differentiated, creative, active and stimulating curriculum.




6. Support the school’s pastoral system, within the year group, class and with individual pupils.

7. Contribute to the school’s professional development and research process, coaching and mentoring

colleagues and PGCE/ITT students, as required, monitoring some teaching in the curriculum
area and the input of class support staff.

8. Play a full part in the life of the school community, supporting the ethos of the school, and
encouraging staff, parents and pupils to do likewise. Comply with school policies and
procedures in areas such as assessment, behaviour management, communication
with parents, teaching English as an additional language, induction, planning, staff
meetings, parental events.

9. Regularly review own practice, set personal targets and take responsibility for your own
professional development.

CONTEXT:

All teaching staff are part of a whole school team. They are required to support the values and
ethos of the school and school priorities as defined in the School Improvement Plan. This will
mean focussing on the needs of colleagues, parents and pupils and being flexible in a busy
pressurised environment.

Because of the nature of this job, it will be necessary for the appropriate level of
criminal record disclosure to be undertaken. Therefore, it is essential in making your
application you disclose whether you have any pending charges, convictions,
bind-overs or cautions and, if so, for which offences. This post will be exempt from
the provisions of Section 4 (2) of the Rehabilitation of Offenders 1974 (Exemptions)
(Amendments) Order 1986. Therefore, applicants are not entitled to withhold
information about convictions which for other purposes are ‘spent’ under the
provision of the Act, and, in the event of the employment being taken up, any failure
to disclose such convictions will result in dismissal or disciplinary action by the
Authority. The fact that a pending charge, conviction, bind-over or caution has been
recorded against you will not necessarily debar you from consideration for this
appointment.

The School is committed to safeguarding and promoting the welfare of children and expects all
staff to share this commitment. Applicants must be willing to undergo child protection screening
appropriate to the post, including checks with past employers and the Disclosure and Barring

Service (DBS).

CVs will not be accepted for any posts based in schools.
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School

(Specific)

A willingness to be involved in all aspects of 2
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The Job-holder will ensure that River Bank's policies are reflected in all aspects of his/her work, in
particular those relating to;

i.Equal Opportunities

ii.Health and Safety

iii.(iii) Data Protection Act (1984 & 1998)

iv.(iv) Safeguarding

CVs will not be accepted for any posts based in schools. The school is committed to safeguarding and promoting the
welfare of children and expects all staff to share this commitment. Applicants must be willing to undergo child
protection screening appropriate to the post, including checks with past employers and the Disclosure & Barring

Service (DBS).




