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	Dear Applicant

We are delighted you are interested in applying for the role of Headteacher at Brington Church of England Primary School, which is a voluntary aided school located in the picturesque village of Brington in Cambridgeshire.  The Governors and our school community are exceptionally proud of our school and the high-quality education, nurture, care and support our school team provides to our children.  

Following the promotion and departure of our current headteacher to Executive Headteacher at a larger primary school in the locality, we are seeking to appoint a dedicated, creative and inspirational leader who can build on the excellence of Brington and move us forward on our journey as a small rural school, with all the challenges, opportunities and excitement this will bring.

Our school is a special place and all visitors comment on its unique and positive atmosphere; whether that be the excitement for learning that radiates throughout the school from our children and our school team, or the kindness and care modelled consistently by our children, our school team and our parents, or indeed the fun experienced in our Forest School and with our much loved animals.  Every child is nurtured and nurtures and is given a thriving environment to be themselves, ultimately so they can achieve their full potential.  

Our vision underpins our ethos and values by ‘encouraging one another and build each other up, just as in fact you are doing’ – our children, our staff, our governors, our parents and our wider community expect this to be the case in daily school life, it is not an aspiration.  Everything that our children and staff undertake at Brington is undertaken with self-belief, ambition, respect and teamwork underpinned by demonstrating service, courage, forgiveness and love for one another.

We have a small, talented and dedicated staff team who are unfaltering in making Brington the best that it can be always, for the benefit of our children and our parental body.  As governors we are exceptionally mindful of the need to invest in our staff team in terms of their development and overall wellbeing.  One of our key roles as governors is to care for our staff so that they in turn can care for our children. 

In our last Ofsted Inspection (January 2023) we achieved a rating of ‘GOOD’ with Inspector comments like ‘pupils have much self-belief’, ‘for pupils, teamwork occurs effortlessly’ and ‘leaders, including governors, oversee a motivated staff. It makes the school a pleasant place in which to learn’.  





Our SIAMS Inspection (October 2024) highlighted that ‘the school’s actions are rooted in the Christian vision.  As a result, it enables an environment where both staff and pupils are empowered to flourish.’ We are on a journey to develop our spirituality further whilst developing knowledge and understanding of religious beliefs and culture of others, and this will be a key objective for the new Headteacher.

If you are ready to be part of our Brington family and lead a fantastic and high performing school on all levels, then we look forward to receiving your application.  Come and visit our school and see for yourself what we are talking about. 

This position is available from the start of the academic year (September 2025) however we would consider an appointment to start in January 2026 for the right candidate.

The closing date for applications is 9.00am on Tuesday 22 April 2025, with interviews taking place over a two-day period on the 1 and 2 May 2025.

Applications will only be considered if made by MyNewTerm.

We hope to hear from you soon.


Warm Wishes, 

Brington Full Governing Body
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	The Location 
Brington School sits in the heart of a thriving rural community close to the Cambridgeshire and Northamptonshire border, in the village of Brington.  The school is easily accessed from the A14 (Junction 16) and provides a service to many of the rural villages in the area. 

The School 
The school has 91 pupils on roll and a PAN of 17.  We have a strong working relationship with the neighbouring St Leonards Pre-school with many children feeding into Reception. St Leonards also provides our Breakfast and After School childcare. We are a feeder school for Hinchingbrooke Secondary School in Huntingdon which is a sought-after school in the area. 

We run a variety of after school clubs such as Arts & Crafts, Glow in The Dark and Cartoon Club.  Pupils are encouraged to create and run lunchtime clubs to foster friendships through different year groups and to encourage creativity and responsibility.

Our Facilities comprise of

· Heated Swimming Pool - We are fortunate to have a heated swimming pool on-site, a rare feature for a primary school. This allows us to teach swimming, an essential life skill, throughout the summer term. 
· Spacious, Well-Appointed Classrooms - Our classrooms feature flexible modular layouts and modern audiovisual teaching equipment, creating an optimal environment for learning. 
· Vegetable Garden - Here, children learn about the origin of their food and the skills to grow their own nutritious vegetables, promoting healthy eating and environmental awareness. 
· Well-Stocked Library - Constantly updated with new titles, our library fosters a love of reading and research among our students.
· Forest School - We are fortunate to have access to a beautiful woodland area, which serves as an invaluable extension of our classroom through our Forest School program, led by fully Level 3 qualified Forest School leaders.  The school has a strong and passionate connection with outdoor learning and a great outdoor provision for its Forest School which nurtures progress in all areas of development. All children in Reception, years 1 and 2 have weekly forest school learning. Pupils in Key stage 2 have time in forest school to extend their learning over the school year. We acknowledge and live by the ethos of spending time outdoors to promote wellbeing for both pupils and staff. This also builds links with our surrounding rural communities and contributes to us maintaining our Healthy School status. 
· French Diner - Designed by the children and run by an in-house caterer, our French-themed diner provides excellent, nutritious meals in a welcoming atmosphere. Our cook speaks fluent French, giving the children the opportunity to put into practice the French they've learned in the classroom. 

The Team 
We have a very dedicated and talented team of teachers, teaching assistants and support staff. Our staff are very proud to be part of our Brington Community and as such all contribute to the friendly, positive environment which empowers and nurtures every child to achieve their full potential.  

Governing Body
Brington has a small Governing Body made up of Parent, Foundation, Local Authority and Co-opted Governors with a wide skill set. They provide the school with the support needed to allow it to flourish and live out our Vision and Values, both practically and strategically.  

Student Council
Our Student Council is an important part of our school community, where students can voice their opinions, share ideas, and help make our school an even better place.

Our Local Church
The school is situated close to our village Church and the school is part of the Diocese of Ely.  We have strong links with the Church and the Diocese.  As a school we are inclusive to all faiths and none.

Friends of Brington
Brington has a newly formed enthusiastic PTA who are currently setting up a programme of events for 2025. The events will aim to raise additional funds for school provisions as well as enhancing our family relationships and community.
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Age range: 4 -11 years
School Group: 1 (L7-L13) £56,977 - £65,929
Gender of entry: Mixed 
Location: Brington, Cambridgeshire 
Type of school: Voluntary Controlled, Church of England School.
Management structure: Headteacher, Business Manager, Deputy Head
Number of staff :10 FTE, plus 19 FTE support staff 0 full-time support staff, 11 part-time support staff (8 teachers)
Number of children on roll: 91
Average class size:  22 – 23, mixed years
Attendance 2023/24: 96.3%
Date school established 1958
School Awards: Healthy Schools, Forest School
% of children on FSM 0.13% (12 children)
% of children with SEN 0.17% (15 children)
% of children with EAL (all types of SEN/additional needs)
 
Key Stage I results (2023/24) 
90% achieved Expected Standard in Reading (33% at Greater Depth)
90% achieved Expected Standard in Writing (20% at Greater Depth)
87% achieved Expected Standard in Maths (30% at Greater Depth)
 
Key Stage 2 results (2023/24) 
73% achieved Expected Standard in Reading (33% at the Higher Standard)
80% achieved Expected Standard in Writing (13% at Greater Depth)
77% achieved Expected Standard in Maths (17% at the Higher Standard)
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Therefore encourage one another and build each other up, 
just as in fact you are doing.
(Thessalonians 5:11)

	Our Shared Vision
Our vision is to create a supportive environment, where learning is both exciting and challenging, empowering every child to reach their potential. We are committed to achieving excellence across all aspects of the Ofsted Framework. Our goal is to offer the highest quality education to every child who attends our school. 

We uphold our STAR values: Self Belief, Teamwork, Ambition and Respect. These values are complemented by our Christian Values of Service, Love, Forgiveness and Courage, which guide us in nurturing a safe, caring community where students grow in confidence and gain essential knowledge and life skills for the future.

The Christian faith is the foundation of our school ethos, we encourage learning in an environment which upholds Christianity, whilst developing knowledge and understanding of religious beliefs and culture of others. Our school aims to serve our community by providing an education of the highest quality within the context of Christian belief and practice. We encourage an understanding of the meaning and significance of faith and promote Christian values through the experience we offer to all our pupils.

We continually strive to deliver an inclusive, broad, rich, and innovative curriculum. We aim to provide all pupils with engaging and purposeful learning experiences that inspire, enthuse, and challenge them. Our curriculum is designed to prepare all pupils for life in modern British society by fostering attitudes and qualities that will enable them to become confident, resilient, creative, and respectful citizens.

We enhance all aspects of learning through regular trips, outings, immersive topic days, and visits from experts and members of the local community. Additionally, we utilise the outdoors to enrich learning experiences, making education dynamic and impactful. Our curriculum tasks are designed to promote our STAR values ensuring a well-rounded and holistic development for every child

We recognise and celebrate children’s achievements, knowing that every child is unique and has something to offer. We give children praise and encouragement to foster self-esteem and self-reliance so that they become confident and independent learners for life. Children learn to praise and support each other.



	[image: A group of children reading books

Description automatically generated]Our Wishes	



At Brington the opinions of our staff, pupils, parents and governors are extremely important. The school community was asked to share their wishes for their new Headteacher which have been included over the following pages: 

Our Children would like their new Headteacher to…
Make sure the work for everyone is a challenge
Be funny!
Organise community events for charity to support wider world events
Give the School Council a budget for choosing resources

Make sensible choices with school budget and manage it well

Listen to everyone in the school community and use sensible ideas to improve the school











Be kind and caring about everyone

Show your personality to the school




















Our Staff & Governors would like their new Headteacher to be someone who …

	
Is a strong leader with focus on quality

	
Is compassionate, fun & energetic
	
Is inspirational & collaborative
	
Supports staff development


	
Is passionate about developing pupils
	
Is dedicated & approachable

	
Is firm but fair & respectful
	
Is proactive & problem solver

	
Supports our Christian Values

	
Is trustworthy & empowering
	
Is passionate about outdoor learning
	
Drives high standards



Our Parents would like their new headteacher to be / have…
“Kind and knowledgeable about SEND”
“An enthusiastic, encouraging person whose focus is the children always. A leader by example. Our school is very unique so a unique person would be ideal”
“Dedication and passion to improve the school further, previous experience with positive outcomes.”
“Fun and approachable for the children, approachable for the parents, professional”
“Core skills for the children, maintaining the fantastic outside areas and building on them, keeping new and fun things happening within the school, including us parents, being approachable”
“High standards, holistic view of learning, good engagement with families”
“Caring, good communicator, strong decision maker, influential, puts the children first”
“Outdoor learning, music, build on the support already provided for neurodivergent children.”
“A person with a clear focus for the future of the school. Charismatic and enthusiastic.  passionate about the pupil experience and that everyone is an individual.”
“Approachable - to both students and parents someone who you can speak to daily at the gates, someone who responds to messages, someone my child feels safe with who can go to their office at any time if they need time, a comforting ear”
“Visible - someone who wants to continue the connection between school and community. A head who knows my child spends time in the classrooms”
“Needs to not just be a leader of staff but a leader to the children someone who is respected by them but someone who they feel comfortable enough to go to if they need a chat, a calm space or help”
 “Passionate about delivery and learning focus on all children to ensure they all reach their potential” 
“A calm and fair response to behaviour challenges who is pragmatic can explain consequences can aid in reflection, apply our values and ensure children continue to behave by our values” 
“Innovator - a head who is open to change open to new ways of working
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	Post: 
	Headteacher 

	Start date: 
	September 2025 or January 2026 

	Type:
	Full time, Permanent role.

	Salary Range:
	Group 1, L7 – L13

	Application deadline:
	22 April 2025 – 9.00am

	Shortlisting:
	23 April 2025

	Selection Days:
	01 & 02 May 2025

	Application form available: 
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www.mynewterm.com


	Further information:
	For more information, view www.brington.org 
or chair@brington.cambs.sch.uk

We warmly invite you to visit our school in advance of applying.  Arrangements should be made by contacting the office via office@brington.cambs.sch.uk or by calling 01832 710383


	References:
	Please make sure your referees are aware of your application and that they can provide a swift turn around.  Preferred referees are your last two employers. 


	Identity Check 
	At Brington Primary School we are committed to safeguarding and promoting the welfare of children and young people. And expect all staff and visitors to share this commitment.  The successful applicant will be required to undergo an enhanced check from the Disclosure & Barring Service (DBS).





	Job Description - Headteacher



This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.

The Headteacher will carry out their professional duties in accordance with and subject to the national conditions of employment for Headteachers, the provisions of all applicable legislation, and any orders and regulations having effect under the applicable legislation.

The Headteacher will be responsible to the Governing Body for the conduct, management and administration of the school, subject to any rules, regulations or policies made either by the Governing Body on matters for which it is responsible, or by another authority with respect to matters for which the Governing Body is not responsible, or by Central Government.

This job description will be reviewed on an annual basis.

Principal Accountabilities
1.	Whole School Organisation and Strategy
1.1.	Provide overall strategic leadership and direction.  Collaborate with others to lead, develop and support the direction, vision, values and priorities of the school.
1.2.	Advise and assist the Governing Body in the exercise of its functions.
1.3.	Draft the school development plan for consideration by the Governing Body.
1.4.	Develop, implement and monitor the school’s policies, practices and procedures.

2.	Teaching
2.1.	Lead and manage teaching and learning throughout the school, including ensuring, save in exceptional circumstances, that a teacher is assigned in the school timetable to every class or group of pupils.
2.2.	Participate, to such an extent as may be appropriate having regard to other duties, in the teaching of pupils at the school, including the provision of cover for absent teachers.

3.	Management of Curriculum and Pupils
3.1.	Determine, implement and review the curriculum to ensure breadth, balance and relevance to all pupils whatever their abilities, aptitudes and needs.
3.2.	Determine, implement and monitor systems for monitoring and improving pupils' attainment and progress.
3.3.	Determine and implement standards of behaviour and discipline.
3.4.	Promote and ensure the safety and well-being of pupils.

4.	Management of Staff
4.1.	Lead, manage and develop staff, including appraising and managing performance.
4.2.	Establish an appropriate staff structure and define staff tasks, responsibilities and job descriptions.  Organise and deploy staffing resources within the school.
4.3.	Participate in and advise the Governing Body on the selection and appointment of high-quality staff.
4.4.	Develop and implement policies and procedures for staff development, appraisal and support.
4.5.	Have a proper regard for staff well-being and legitimate expectations, including the expectation of a healthy balance between work and other commitments.



5.	Professional Development
5.1.	Promote the participation of staff in relevant continuing professional development.
5.2.	Participate in arrangements for the appraisal and review of your own performance and, where appropriate, that of other staff.
5.3.	Participate in arrangements for your own further training and professional development and, where appropriate, that of other staff.

6.	Management of Resources
6.1.	Take overall responsibility for the management of the school's financial, physical and information resources.
6.2.	Determine short-, medium- and long-term priorities for the school, having regard to any financial implications and the ability to meet these from foreseen income.
6.3.	Ensure the development, maintenance, security and safety of the school buildings, grounds and equipment.

7.	Communication and Collaboration
7.1.	Consult and communicate with the Governing Body, staff, pupils, parents and carers.
7.2.	Establish and maintain effective communication and relationships with colleagues and other relevant professionals within and beyond the school, including relevant external agencies and bodies, and organisations representing staff.
7.3.	Represent the school to other groups and the local community and promote links with other local schools.
7.4.	Support and encourage the involvement of parents in the life and work of the school through the medium of the Parent Teacher Association and by other appropriate means.

	
Person Specification 



Please address the person specification when completing your application, stating how you fulfil the criteria below, describing the impact that has resulted from your work to date in current and previously relevant posts. You do not need to repeat information that is on the application form in your supporting statement.

	Criteria
	Essential or Desirable
	Determination from

	
	
	Application
	Assessment
	References

	1
	Qualifications

	1.1
	Qualified teacher status
	E
	ü
	ü
	ü

	1.2
	Qualified or working towards Headteacher status
	D
	ü
	ü
	ü

	1.3
	Has successfully taken appropriate Senior Lead/Safeguarding training.
	E
	ü
	ü
	ü

	1.4
	Has successfully completed approved ‘safer recruitment’ training
	E
	ü
	ü
	ü

	1.5
	Higher degree
	D
	ü
	
	

	2
	Experience

	2.1
	Proven successful school management and leadership experience at a senior level
	E
	ü
	ü
	ü

	2.2
	Experience of managing and delivering SEND provision with whole-school integration
	E
	ü
	ü
	ü

	2.3
	Knowledge and experience of working with children with specific needs, including behavioural.
	E
	ü
	ü
	

	2.4
	Knowledge and experience of outdoor provision – including forest school.
	D
	ü
	ü
	

	2.5
	Evidence of commitment to promoting health, safety and the welfare of children.
	E
	ü
	ü
	ü

	2.6
	Experience of working collaboratively with other schools and organisations to secure improvement
	E
	ü
	ü
	

	3
	Leadership 

	3.1
	Ability to articulate the vision and direction for the school, focusing on excellence, high standards and meeting the needs of all
	E
	ü
	ü
	

	3.2
	Demand ambitious standards for all pupils, overcoming disadvantage and advancing equality
	E
	ü
	ü
	ü

	3.3
	Commitment to Safeguarding at all levels
	E
	ü
	ü
	ü

	3.4
	Commitment to inclusion across the whole school
	E
	ü
	ü
	ü

	3.5
	Able to distribute leadership and empower staff to collaborate to achieve outcomes, instilling a string sense of accountability for the impact of their work on pupil’s outcomes
	E
	ü
	ü
	ü

	3.6
	Proven skills in strategic thinking, leadings to effective planning and delivery against strategic school improvement plans
	E
	ü
	ü
	

	3.7

	An engaging leadership style with the ability to encourage, nurture and motivate others and inspire pupils, parents, staff and wider community around the school vision
	E
	ü
	ü
	

	4
	Whole School Management

	4.1
	Evidence of successful management of budgets and resources using sound financial management practices to procure services and ensure best value of resources
	E
	ü
	ü
	ü

	4.2
	Development of effective curriculum initiatives and whole-school integration of these
	E
	ü
	ü
	

	4.3
	Evidence of securing outcomes through an analytical understanding of how pupils learn, ensuring assessment of learning is accurate and informs planning
	E
	ü
	ü
	

	4.4
	Evidence of responsibility for school policy development and implementation
	E
	ü
	ü
	

	4.5
	Evidence of successfully developing the performance of staff including leading CPD
	E
	ü
	ü
	

	4.6
	Evidence of implementing and managing change effectively and successfully
	D
	ü
	ü
	

	4.7
	Evidence of managing staff wellbeing and welfare. 
	E
	ü
	ü
	ü

	4.8
	Evidence of managing health and safety across the whole school including staff, pupils, and assets
	E
	ü
	ü
	

	5
	Knowledge & Skills

	5.1
	Knowledge of KS1, KS2 and EYFS, including the adaptations and adjustments required for SEND pupils
	E
	ü
	ü
	ü

	5.2
	Strong understanding of effective approaches in managing behaviour needs within a whole school community
	E
	ü
	ü
	

	5.3
	Effective communications skills, including written and oral communications with staff, parents, pupils and governors
	E
	ü
	ü
	

	5.4
	Thorough understanding of safeguarding and supporting pupils’ mental wellbeing
	E
	ü
	ü
	ü

	6
	Personal Qualities

	6.1
	A genuine passion for education, especially outdoor provision, to support each child to fulfil their individual potential
	E
	ü
	ü
	ü

	6.2
	Leads by example, displaying professional and personal reliability, integrity and respect at all times
	E
	ü
	ü
	ü

	6.3
	Passionate about providing a broad, creative and rich learning environment and experience
	E
	ü
	ü
	ü

	6.4
	Approachable and highly visible to whole school community – pupils, parents and staff
	E
	ü
	ü
	ü

	6.5
	Proactive, creative and imaginative in response to changing circumstances, using a positive, solution focused approach.
	E
	ü
	ü
	ü

	6.6
	Demonstrates a capacity for sustained hard work with energy and enthusiasm
	E
	
	ü
	ü

	6.7
	Manages self or be resilient, robust and calm under pressure
	E
	ü
	ü
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