Barrow Hedges Primary School

part of Cirrus Primary Academy Trust

I

Applicant Pack

)

O=DLirrus

Primary Academy Trust




&?;:;y%?gei rrus CONTENTS PAGE

Letter from the headteacher 3
Trust Context 4
Vision & Values 5
Our Pupils 6
Why Cirrus? 7

Staff Charter




O=)Cirrus  Aletter from the headteacher
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Dear Applicant

We are delighted to learn of your interest in a position at Barrow Hedges Primary School, one of the schools
within Cirrus Primary Academy Trust.

A happy and successful school, Barrow Hedges Primary School originally opened in 1955. Heavily over-
subscribed, we are situated in a leafy, residential area between Wallington and Sutton. At present we have
681 children on roll, including 45 children in our own nursery. Previously a two-form entry school, we now have
three classes in each year group. We have extensive grounds, including a large playing field and a Multi Use
Games Area (MUGA), as well as two halls, one of which is designated for music and the arts, spacious corridors
and classrooms and a fantastic playground with many engaging features; making our environment a great place
to learn and achieve. Additionally, we have a sensory room and a SEN teaching room.

We are always keen to evaluate what we do well and what we need to work on in order to build upon our suc-
cesses and further develop. Children, parents, governors and staff work together in a culture of high academic
success and shared responsibility.

Ofsted states that "Pupils are happy, safe and well cared for at this large, welcoming school. All staff have the
highest expectations of behaviour and pupils meet these well. The school’s core values of care, honesty, re-
spect and responsibility are understood and modelled by all. Leaders expect all pupils to achieve highly. Th
have clearly defined key learning in every subject. They train staff exceptionally well, so that staff u
the intended learning and how to teach it. This means that all pupils, including those with
needs and/or disabilities (SEND) achieve well. Pupils know what bullying is, but
happen at their school. They are confident that adults would sort any i:
happily confide in any member of staff with their worries."
Barrow Hedges was last inspected by Ofsted on 20t

that "Barrow Hedges Primary School continues
performance to suggest that the scho
tion now. The school’s next i
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Overview of the Trust

Message from the CEO

Cirrus Primary Academy Trust was incorporated in June 2015 as a multi-academy trust for primary schools.
The Trust is made up of 5 primary schools situated in the London Borough of Sutton. The core purpose of
the Trust is to develop the very best organisations to ensure that children do exceptionally well and are
prepared for the future, based on the principle of equality of opportunity for all. This core purpose drives
our direction, decisions and actions.

Every school in Cirrus Primary Academy Trust has the commitment that it can and should be its own,
unique setting. However, each school shares a relentless focus on personalised planning and having the
highest aspirations for what children can achieve. This core value of being child-centred is an intrinsic part
of every school’s DNA, and is the minimum standard expected of all employees of the Trust.

| am very proud to be the CEO of Cirrus Primary Academy Trust (CPAT) and to work with
like-minded and ambitious headteachers and trustees. The Board of CPAT is determined
to see a high performing multi-academy trust that delivers the very best educational ex-
perience for pupils.

The information on our website sets out our vision for the Trust
# clear focus on improving leadership and governance

: raising standards. We have a cost effectiv
ers efficiency, effectiveness and growing economi

front line. | am very glad to have a st
lenge required to ensure
home for our




Trust and School

Vision & Values

Cirrus Primary Academy Trust

Our Mission
Empowering our pupils to be the best they can be I \
Our Vision
O..\_)..C Irrus
To provide education that enables all of us to flourish and take pride in our Primary Academy Trust

achievements
Our values

Inclusion, Respect, Resilience, Honesty, Ambition

Barrow Hedges Primary School
Our Mission

At Barrow Hedges we believe that there is no limit to what our pupi
achieve. We nurture the potential talents of each child in o
family. Through high aspiration and by inspiring
tional environment, our pupils leave
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Why Cirrus?

Cirrus Primary Academy Trust is fortunate to be able to recruit and retain the very best
staff. In addition to contractual entitlements such as annual leave and occupational pen-
sion, we recognise the important role our staff play by providing for them a range of bene-
fits as well as flexible employment arrangements and a family-friendly approach.

Our current benefits include:

Employee Assistance Programme—The EAP offers cover for employees and their immedi-
ate family members residing at the same address and provides free access to confidential
advice and counselling.

Training and Development—First class training and development opportunities are pro-
vided within the Trust. We also work with a range of partners to offer accessible training
for all staff including e-learning, face to face workshops and apprenticeships.

Development Opportunities—Opportunities to work across different academies withi

the Trust, and a commitment to promotion opportunities, encouraging ‘hom
ent.

Networking opportunities—Opportunities to work
across the Trust

Occupational Health Servi
cess to vario



A Cirrus Cirrus Primary Academy Trust

Primary Academy Trust
Staff Charter

Community & Culture

e Gaining strength from our unity with the magic of our uniqueness
e Creating a community of options and opportunities

¢ An environment that encourages teamwork

e Fostering a culture of honesty and integrity

Well-being

e A healthy and safe work environment

e A commitment to seeking feedback and valuing ‘staff voice’

e Access to a range of support and advice both internally and externally

e Recognition and understanding of staff’s life outside of school
e The option to request two days unpaid leave per year
Workload

e A commitment to regularly reviewing and monitorin

e Aclear expectation that staff do no
7.00am to 6.00pm)

New initiati




