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Job Description 
 

Role: Associate Lead Teacher of English 

Job Scale/Salary:  M1 – UPS3 (£31,650 - £49,084) 
TLR 2a (£3,391) 

  

Core Purpose:  
To raise standards of teaching and learning at Rastrick High School through: 

• Developing and enhancing the teaching practice of others. 

• To continually develop expert knowledge of teaching and learning 
strategies which have a proven positive impact on students’ progress 
and attainment. 

• Effectively analysing and using the OFSTED criteria to maintain and 
support the accuracy of teaching judgements and quality of lesson 
feedback. 

• Take a lead role in the delivery of CPD sessions to staff. 
 

Model high aspirations and standards; ensuring good or outstanding teaching is 
consistently achieved in your own teaching. 
 
Lead on the development and delivery of teaching and learning strategies 
within the Teaching and Learning Team; enabling strategies to be delivered to 
all staff, as well as offering 1:1 support to staff as and when required. 

 
Reporting to Director of English 

Liaising with Director of English, Achievement Leaders, Achievement Managers, Learning 

Support Assistants 

Leadership • To drive the teaching and learning strategy for the school. 

• To   be a key part of the team who plan and deliver CPD. 

• To link with the other Associate Lead Teachers to ensure that the whole 
school fully reflects the school’s teaching and learning focus. 

• To take a lead role on learning walks and other quality assurance 
strategies as directed by the AH Teaching and Learning and in-line with the 
school policy. 
 

Curriculum • To work closely with subject leadership to ensure engaging and ‘active’ 
teaching and learning is a core focus for the planning and delivery of 
schemes of work and lesson planning. 

• To actively monitor and respond to teaching and learning developments 
and initiatives at national, regional and local levels. 

• To plan and deliver teaching and learning resources which have an impact 
on the delivery of an engaging and challenging curriculum. 
 



Learning • To establish and sustain high standards of teaching and learning across the 
whole school through the delivery of outstanding CPD sessions. 

• To keep up to date with national developments in teaching practice and 
pedagogy.  
 

Staff 

Development 

• To develop and enhance the teaching practice of all colleagues; 
implementing strategies for improvements in teaching where required. 

• To deliver teaching and learning focused high quality CPD sessions which 
contribute to staff development. 

• To participate in and support the school’s ITT programme. 
 

Teaching • Plan work in accordance with the curriculum area programmes of study 
and so that it addresses the personalised learning needs of every student.  

• Liaise with relevant colleagues on the planning of units of work for 
collaborative delivery.  

• Work in collaboration with associate staff attached to any teaching group.  

• Maintain positive relationships by adherence to the advice given to staff in 
the Climate for Learning Policy.  

• Provide students with the opportunities to develop the skills required in 
order to learn.  

• Enable students to use their preferred methods and styles of learning 
where appropriate. 

• Set appropriate and demanding expectations for students’ learning, 
motivation, and presentation of work.  
 

Assessment and 

Reporting 

• Work in line with the School’s Teaching and Learning policy.  

• Mark, monitor and return work as directed in the school marking policy 

• Complete formal assessment through the MIS system in line with policy 
and as specified in the published calendar.  

• Attend the appropriate Parents’ Evenings to keep parents informed about 
the progress of their child.  

• Be familiar with the code of practice for identification and assessment for 
Special Educational Needs and keep appropriate records and personalised 
learning plans.  

• To evaluate and feedback on lessons accurately (in-line with OFSTED 
criteria) and demonstrate the ability to develop this skill in others. 
 

Professional 

Standards 

• Support the ethos, vision, principles and values of the School. 

• Treat colleagues, students and all members of the community, with 
respect and consideration.  

• Support the aims of the School through attendance at and participation in 
events such as open evenings, option evenings and the like (as appropriate 
to responsibilities).  

• Take responsibility for own professional development and participate in 
arrangements as adopted by the School for the assessment of his/her 
performance and that of other teachers.  

• Read and adhere to the various policies of the School and implement 
School Improvement Plan.  

 



 

• Participate in the development and management of the School by 
attending various team and staff meetings. 

•  

• Ensure that all deadlines are met as published in the school calendar or 
deadlines set by the Director of English. 

• Undertake professional duties that may be reasonably assigned to them 
by the Head of School. 

 
Knowledge and 

understanding 

• Have a detailed knowledge of the relevant aspects of the National 
Curriculum and other statutory requirements. 

• Have a secure and detailed knowledge of the specialised subject. 
 

Planning and 

setting 

expectations 

• Identify clear teaching and learning objectives, content, lesson structure 
and sequences appropriate to the subject matter and the subject being 
taught. 

  

Pastoral System • To act as a Form Tutor and to carry out the duties associated with that role 
as outlined in the generic job description. 

• To ensure the Climate for Learning System is implemented in the subject 
area so that effective learning can take place. 
 

Other Specific 
Duties  

 

• To continue personal professional development as required. 

• Attend staff and other meetings and participate in staff training and 
development events as required. 

• To actively engage in the performance review process.   

• All support staff may be used to perform appropriate duties as and when 
required by the Trust, commensurate with the salary grade of that post if it 
is higher than the employee’s current salary. 

• To work in the best interests of the Trust, pupils, parents and staff. 

• To adhere to the Academy and Trust policies and procedures with 
particular reference to Child Protection, Equal Opportunities, Teaching and 
Learning and Health and Safety. 

 

Whilst every effort has been made to explain the main duties and responsibilities of the post, each 
individual task may not be identified.  Employees will be expected to comply with any reasonable 
request from the Headteacher to undertake work of a similar level that is not specified in this job 
description.  
 
This job description is current at the date advertised.  It will be reviewed at least annually and, in 
consultation with you, it may be changed by the Headteacher to reflect or anticipate changes in the 
job commensurate with the grade and job title. 

Pay portability 
The School will guarantee a teacher’s pay portability for classroom teachers, providing the individual 
is able to demonstrate successful performance in their previous role. Successful performance can be 
demonstrated by a performance management statement (or other evidence) signed by a previous 
employer, confirming that performance has been successful during the last full performance 
management cycle.  This would usually be the previous academic year.  If a teacher cannot provide 
this evidence, then the School will offer a salary scale that reflects the individual’s experience, 



competence and impact on student outcomes.  This will be evidenced in the recruitment and 
selection procnd include information provided from referees.  

 

 

Person Specification 

KEY CRITERIA ESSENTIAL DESIRABLE 

Qualifications & 

Experience 

 

 

• education to degree level or equivalent 

• QTS 

• an excellent track record of recent, 
relevant professional development 

• accountability of raising standards and 
performance of young people 

• experience of effective teaching and 
performance within the curriculum 
area. 

• the consistent delivery of lessons which 
have been formally recorded as at least 
‘Good’. 
 

• innovative use of resources  

• delivery of teaching and learning 
strategies to large groups of staff. 

 

 

Leadership & 

Management  

 

 

 

 

 

 

• experience of working as a member of 
a team in and educational setting 

• work effectively both as a leader and as 
a member of a team 

• innovative approaches to working with 
students, parents, staff and other 
stakeholders 

• prioritise, plan and organise 

• set high standards and provide a role 
model for students and staff  
 

• motivate all those involved in the 
delivery team 

• deal sensitively with people and 
resolve conflicts  

Knowledge & 

Understanding 

 

• the principles and characteristics of 
effective schools 

• Has the ability to develop and 
understanding of quality assurance 
systems in-line with the Section 5 
OFSTED framework. 

 

• strategies for ensuring equal 
opportunities for staff, students and 
other stakeholders 

Communication 

Skills  

• communicate the vision of the school 
to a range of stakeholders 

• negotiate and consult fairly and 
effectively 

• ability to communicate to a range of 
audiences. 

 

• develop, maintain and use an 
effective network of contacts 

 



Decision Making  

and Judgement 

Skills 

• make decisions based on analysis, 
interpretation and understanding of 
relevant data and information 

• demonstrate good judgement 
 

• think creatively and imaginatively to 
anticipate, identify and solve 
problems 

 

Personal qualities 

  

• a commitment to inclusive education 

• evident enjoyment in working with 
their peers and young people. 

• ability to inspire confidence in staff, 
students, parents and others 

• adaptability to changing 
circumstances/new ideas 

• reliability, integrity and stamina 

• personal impact and presence 

• work under pressure and to deadlines 

• achieve challenging professional 
goals  

• personal ambition and potential for 
further promotion 

• intellectual ability and curiosity 

• determination to succeed and the 
highest possible expectations of self 
and others 

• vision, imagination and creativity 

• resilience and perspective 
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