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Assistant Principal: Raising Standards – Job Description 
As Assistant Principal: Raising Standards, you will play a pivotal role in securing an upward trajectory in academic outcomes across the academy, with a sharp focus on ensuring students make strong and sustained progress from Year 7 onwards.
Your core responsibilities will include:
· Securing Academic Improvement
Lead the academy’s strategy for raising attainment and progress, ensuring a demonstrable upward trend in student outcomes across all key stages.
· Data-Driven Accountability
Harness the power of assessment data to drive school improvement. Hold Curriculum Leaders rigorously to account for student performance through robust, evidence-based line management and performance reviews.
· Strategic Data Leadership
Design and embed academy-wide systems for accurate, moderated, and purposeful assessment. Ensure data collections align with Ormiston Academies Trust (OAT) reporting cycles and are used to drive timely and targeted intervention.
· Raising Attainment Planning
Lead the design, implementation and monitoring of Raising Attainment Plans (RAPs) for underachieving cohorts and priority students. Coordinate responsive intervention strategies to close gaps and maximise individual progress.
· Curriculum Access and Subject Changes
Oversee and authorise subject withdrawals or changes, ensuring decisions are in the best interest of student progress and curriculum integrity.
· Assessment Strategy and Quality Assurance
Maintain oversight of the academy’s assessment calendar, ensuring alignment with OAT and Raising Achievement Board (RAB) expectations. Lead the quality assurance of assessment practices to ensure rigour, consistency, and impact.
· Examinations and Outcomes
Ensure the planning, preparation, and administration of all examinations meet Ofqual regulations. Analyse and report on examination outcomes to inform future improvement planning and intervention priorities.
· Effective Use of Assessment to Improve Teaching and Learning
Champion the use of assessment as a tool for improvement. Ensure assessment feedback leads to specific targets for students and informs adaptive teaching approaches across all subjects.
· Parental Reporting and Engagement
Lead on the design and delivery of high-impact progress reporting systems for parents, including Attitude to Learning (ATL) and academic data. Coordinate parent consultation events to strengthen the home-school partnership.
· Data Interpretation and Strategic Insight
Analyse and present complex student performance data clearly and insightfully, identifying trends, patterns, and gaps that inform academy-wide strategy and decision-making.
· Statutory Returns and Census Submissions
Oversee the timely and accurate completion of statutory returns, including school census data, in line with DfE and Trust deadlines.
· Behaviour and Standards
Take a senior lead role in behaviour and discipline, upholding the highest standards of conduct, engagement, and academic aspiration across the academy.

Person Specification: Assistant Principal – Raising Standards
	Criteria
	Essential
	Desirable

	Qualifications and Training
	
	

	A degree or equivalent qualification
	X
	

	Qualified Teacher Status (QTS)
	X
	

	Evidence of continued professional development, including leadership training
	X
	

	Postgraduate or NPQ qualification (e.g. NPQSL/NPQH)
	
	X

	Experience
	
	

	Proven impact on improving academic outcomes and closing progress gaps
	X
	

	Successful leadership of data, assessment or raising achievement strategies at middle or senior leadership level
	X
	

	Experience of leading effective intervention strategies for underachieving students
	X
	

	Experience of leading or contributing to whole-school quality assurance processes
	X
	

	Experience of working within a MAT or Trust environment
	
	X

	Knowledge and Understanding
	
	

	Strong understanding of progress and attainment measures (including P8, A8, 4+/5+ Basics)
	X
	

	Deep understanding of curriculum and assessment models across KS3 and KS4
	X
	

	Clear knowledge of Ofqual regulations and examination procedures
	X
	

	Understanding of barriers to learning for disadvantaged and SEND students, and how to overcome them
	X
	

	Knowledge of OAT assessment and reporting systems
	
	X

	Leadership and Management Skills
	
	

	Ability to analyse and interpret complex data to inform strategic decisions
	X
	

	Proven ability to hold staff to account with high expectations and professional rigour
	X
	

	Strong planning, organisational and project management skills
	X
	

	Ability to drive improvement and embed systems for sustained impact
	X
	

	Experience of leading staff development or coaching to improve teaching and learning
	
	X

	Communication and Interpersonal Skills
	
	

	Excellent communication skills, both written and verbal
	X
	

	Ability to engage and inspire staff, students and families
	X
	

	Strong presence and credibility as a senior leader
	X
	

	Ability to present complex information clearly to a range of stakeholders
	X
	

	Personal Attributes and Commitment
	
	

	A relentless commitment to securing the highest outcomes for all students
	X
	

	Resilience, flexibility, and the ability to work under pressure
	X
	

	Alignment with the academy’s values of Community, Aspiration, Resilience and Excellence (CARE)
	X
	

	Commitment to safeguarding and promoting the welfare of children and young people
	X
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