Person Specification

Assistant Head Teacher – SEND Leader
(Including Leadership of the Additionally Resourced Provision for Pupils with Hearing Impairment)
 
  
	 No.
	Categories 
	Essential  
	Desirable 
 

	
	
QUALIFICATIONS & TRAINING

	 
	 

	1. 
	A degree or equivalent qualification
	 
	 

	2. 
	Qualified Teacher Status (QTS)
	 
	 

	3.  
	National Award for SEN Coordination (NASENCO) or working towards
	
	

	4.
	National Professional Qualification for Senior Leadership (NPQSL) or working towards
	
	

	5.
	Additional qualifications in SEND, Deaf Education, British Sign Language (BSL), or specialist teaching
	
	

	
	
EXPERIENCE 

	 
	 

	6.
	Experience of leading and managing SEND provision across a school, including EHCPs and SEND interventions
	 
	 

	7.
	Experience in leading and managing an Additionally Resourced Provision (ARP) or specialist SEND provision
	
	 

	8.
	Experience of coaching, mentoring, or supporting the professional development of staff in SEND and inclusion
	 
	 

	9.
	Experience of working in collaboration with external agencies and multi-disciplinary teams
	
	

	10.
	Experience of using assessment and data analysis to drive improvement in SEND outcomes
	
	

	11.
	Experience of working across multiple key stages
	
	

	12.
	Experience as a Designated Safeguarding Lead (DSL) or Deputy DSL
	
	

	13.
	Experience in safeguarding and promoting the welfare of vulnerable children
	
	

	
SKILLS & ABILITIES

	 
	 

	14. 
	Ability to inspire, lead, and motivate staff and pupils towards a shared vision for inclusion
	 
	 

	15. 
	Ability to lead SEND and ARP provision, ensuring high-quality inclusive practice and personalised learning
	 
	 

	16. 
	Ability to monitor, evaluate, and improve SEND and inclusion provision across the school
	 
	 

	17. 
	Ability to use data effectively to track progress and inform interventions for SEND pupils
	 
	 

	18. 
	Strong interpersonal and communication skills, with the ability to build positive relationships
	 
	 

	19. 
	Effective time management and organisational skills
	 
	 

	20.
	Ability to model outstanding inclusive teaching practice
	
	

	21.
	Ability to deliver staff training and CPD on SEND, inclusion, and best practice
	
	

	
KNOWLEDGE & UNDERSTANDING

	 
	 

	22. 
	A deep understanding of the National Curriculum and its application in a primary school setting
	 
	 

	23. 
	A thorough knowledge of effective pedagogy and evidence-based teaching strategies
	 
	 

	24. 
	Understanding of assessment and data analysis to inform teaching and learning
	 
	 

	24. 
	Knowledge of current educational policy, statutory and SEND requirements, and Ofsted framework
	 
	 

	26.
	Understanding of effective behaviour management strategies including children with SEND
	
	

	27.
	Understanding of Trust-wide improvement strategies and collaborative school leadership
	
	

	28.
	Ability to implement whole-school policies on SEND and inclusion in line with the SEND Code of Practice
	
	

	29.
	A deep understanding of the SEND Code of Practice (2015)
	
	

	30.
	A thorough knowledge of inclusive pedagogy, evidence-based SEND strategies, and specialist interventions
	
	

	31.
	Understanding of effective assessment for SEND and the role of EHCPs in personalising provision
	
	

	32.
	Understanding of specialist provision for deaf pupils, including communication methods and assistive technology
	
	

	
PERSONAL QUALITIES & ATTRIBUTES

	 
	 

	36. 
	Commitment to upholding and promoting the Trust’s values, ethos, and vision
	
	 

	37.
	A proactive and reflective leader who is solution-focused and resilient
	
	

	38.
	Passionate about inclusive education and ensuring equal opportunities for all pupils
	
	

	39.
	A positive role model for pupils and staff, demonstrating high expectations
	
	

	40.
	A team player who fosters collaborative working across the school and Trust
	
	

	41.
	High levels of professionalism, integrity, and commitment to continuous professional development
	
	

	42.
	A willingness to embrace change and innovation in curriculum and teaching methods
	
	

	43.
	A commitment to professional learning and research-based practice
	
	

	
SAFEGUARDING & EQUALITIES

	
	

	44.
	A strong commitment to the safeguarding and welfare of children, in line with statutory guidance and best practices
	
	

	45.
	A commitment to equality, diversity, and inclusion within the school community
	
	


 

