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Job Title: Data Lead
Reports to: Deputy Trust Leader
Location: Embark Trust Central Team (Hybrid working available)
Salary: Grade 14, Support staff pay scales 
Contract: 0.8wte 
Job Purpose
The Data Lead will be responsible for managing and maintaining data systems across Embark Trust, ensuring accurate reporting and analysis to support school leaders in making informed decisions. The role focuses on ensuring data integrity, compliance, and effective reporting to enhance student outcomes. The Data Lead will work closely with school leaders, central team colleagues, and external partners to provide accurate data and insights. The role also includes flexibility to work on other areas if needed at the discretion of the central team and will incorporate stakeholder voice in the development and use of data systems.

Key Responsibilities
1. Data Management and Systems
· Maintain and oversee the Trust’s data management systems, ensuring they are accurate and compliant with data protection regulations.
· Support schools in managing and improving their data quality.
· Work with IT and MIS providers to ensure efficient data collection, reporting, and analysis.
· Develop Power BI dashboards to improve visibility and access to key data for schools and Trust leaders.
· Ensure that stakeholder voice is considered in the development and implementation of data systems to meet the needs of school leaders, staff, and pupils.
2. Performance Monitoring and Reporting
· Collate and analyse student performance data (including attainment, progress, attendance, and behaviour) to support school improvement.
· Generate clear and user-friendly reports and dashboards to help school leaders track trends and progress.
· Ensure that data is presented in an accessible way to inform decision-making at all levels.
· Engage with stakeholders, including school leaders and central team members, to ensure data insights align with strategic priorities.
3. Compliance and Data Accuracy
· Support with ensuring all statutory data returns (e.g., Census, DfE performance tables) are completed accurately and on time.
· Monitor key performance indicators (KPIs) across the Trust, ensuring they align with national benchmarks.
· Provide accurate data for external reviews, including Ofsted inspections, supporting schools in demonstrating impact.

4. Supporting Staff in Data Use
· Train school and Trust staff on how to use data systems effectively.
· Offer one-to-one support for school leaders to improve their understanding and use of data.
· Promote best practices in data management and ensure consistent approaches across the Trust.
· Encourage feedback from stakeholders to refine data processes and ensure they effectively support school improvement.
Person Specification
Essential Qualifications & Experience:
· Degree or equivalent qualification in a relevant field (e.g., data science, education, statistics, business analysis).
· Experience working with data in an educational setting (Multi-Academy Trust, Local Authority, or School).
· Ability to manage and maintain data systems to support school operations.
· Strong knowledge of education performance measures, including Attainment 8, Progress 8, and national benchmarks.
· Experience with data management systems (e.g., Arbor, SIMS, FFT Aspire, IDSR).
· Experience in using Power BI to create reports and dashboards.
Skills & Competencies:
· Strong attention to detail and accuracy.
· Ability to present data in a clear and understandable way.
· Good communication skills to support staff in using data effectively.
· Ability to work collaboratively with different teams.
· Proficiency in Microsoft Excel, Power BI, and other data analysis tools.
Desirable:
· Experience in managing data within a Multi-Academy Trust.
· Knowledge of GDPR and data protection regulations in an education setting.
· Understanding of funding formulas and financial data in schools.
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