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Job Description – EYFS Class Teacher

	Post:
Required:
Pay scale and salary:

Contract Type:

Hours of work:
	 EYFS Class Teacher
10 March 2025
MPS/UPS

Full Time, Fixed term (maternity cover)

32.5




Dear candidate
Cockburn Haigh Road Academy is a popular infant school with attached school nursery situated in Rothwell, South Leeds. We are proud of our community links and the school is well respected in the area. The school is easily accessible from Wakefield, Leeds and Bradford. 
We are seeking an enthusiastic, inspirational and motivated teacher to join a supportive team of professionals who are committed to raising standards and using innovative ways of enhancing the learning experience of the pupils.  The successful candidate will understand their contribution is vital to drive forwards the vision and the achievements of the school.

We can offer you:
- Well behaved children who care about each other and are enthusiastic about their learning
- A strong, positive and forward thinking leadership team
- The opportunity to work as part of a committed, supportive staff team
- Professional development opportunities

We are looking for someone who:
- Is an excellent practitioner with a passion for teaching and learning
- Has experience of using ‘Floppy’s Phonics’, ‘Ready, Steady Write’, ‘White Rose Maths’ or other similar schemes 
- Understands the importance of teaching phonics in a systematic way and can apply this to their teaching
- Is an enthusiastic, inspirational and motivated
- Has the ability and desire to inspire, motivate and support pupils and parents
- Understands and embraces the importance of outdoor learning
- Is not afraid to be innovative in their approach to teaching and learning
- Has resilience, emotional intelligence and excellent communication skills

The role is to teach in the Reception class..

To arrange a visit, please contact Mrs Glover on 0113 5128746 or email at glovera2@cockburnhaighroad.org 
Our school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will be subject to a Disclosure and Barring Service (DBS) check.

We promote diversity and want a workforce which reflects the population of Leeds.

Jacqueline Padgett
Headteacher
Cockburn Haigh Road Academy















Person Specification
Detailed below are the types of skills, experience and knowledge that are required of applicants applying for the post. The ‘Essential Requirements’ indicate the minimum requirements and applicants lacking these attributed will not be considered for the post. The points detailed under ‘Desirable Requirements’ are additional attributes to enable the applicant to perform the position more effectively or with little or no training. They are not essential, but may be used to distinguish between acceptable candidates. 
	QUALIFICATIONS
	Essential
	Desirable
	MOA

	Educated to degree level
	X
	
	

	Qualified teacher status
	X
	
	

	KNOWLEDGE/SKILLS
	Essential
	Desirable
	MOA

	A working knowledge of the Early Years Foundation Stage Curriculum
	X
	
	

	A sound knowledge and understanding and practical experience of using Ready, Steady, Write or Talk for Writing to drive progress and attainment
	
	X
	

	An understanding of curriculum and pedagogical issues relating to learning and teaching
	X
	
	

	Understanding of and commitment to the school policies, in particular:
· Participation and implementation of the School Child Protection Policy
· Awareness of Health and Safety implementation in the workplace
Implementation of the school Equal Opportunities Policy
	X
	
	

	Knowledge of effective strategies to include, and meet the needs of, all pupils including those for whom the school receives pupil premium.
	X
	
	

	Familiarity with writing and delivering effective Individual Education Plans for pupils with SEND
	
	X
	

	A teacher with sound ICT knowledge and skills relating to the class teaching, able to demonstrate the effective use of ICT to enhance learning and teaching
	X
	
	

	Experience of using Tapestry or other online recording and communication platforms.
	X
	
	

	Must be able to plan lessons for all the pupils in a class, setting clear learning intentions and differentiated tasks, including within areas of provision
	X
	
	

	Skilled in using both formative and summative assessment to plan the next steps in learning for each individual
	X
	
	

	Able to use next steps in learning to plan an engaging environment and lessons that accelerate progress and attainment across all subjects
	X
	
	

	Must be able to keep records of pupil progress in line with school policy
	X
	
	

	Able to plan and work collaboratively with colleagues
	X
	
	

	EXPERIENCE
	ESSENTIAL
	DESIRABLE
	MOA

	Of teaching in Early Years
	X
	
	

	PERSONAL QUALITIES
	Essential
	Desirable
	MOA

	Enthusiastic and willing to engage parents appropriately in order to encourage their close involvement in the education of their children
	X
	
	

	A flexible approach to work and a teacher who enjoys being a team member
	X
	
	

	Good communication skills both orally and in writing
	X
	
	

	Able to manage own work load effectively
	X
	
	

	Good interpersonal skills, with the ability to enthuse and motivate others and develop effective partnerships in a team and across school.
	X
	
	

	To practice equal opportunities in all aspects of the role and around the work place in line with policy
	X
	
	

	To maintain a personal commitment to professional development linked to the competencies necessary to deliver the requirements of this post
	X
	
	

	Employment is conditional on confirmation of the right to work in the UK – either as a UK or Irish citizen, under the EU Settlement scheme or having secured any other relevant work visa. If you do not have the right to work in the UK and the role does not meet eligibility for sponsorship, please consider carefully whether you meet the eligibility to apply for this position.

	This role is subject to a six-month probationary period and satisfactory enhanced DBS check. As one organisation Cockburn Multi-academy Trust expects all its employees to work across any academy within the trust as and when required.

	

METHOD OF ASSESSMENT (MOA)
	A = 
	Application Form

	
	Q = 
	Qualification

	
	R = 
	References

	
	S = 
	Selection Process



Job Description:

Planning, Teaching and Class Management
Teach allocated pupils by planning teaching to achieve progression of learning through:
● Working with support staff and the wider school staff to facilitate progress and attainment for all children
● Set appropriate and demanding expectations
● Set clear targets, building on prior attainment
● Support in the identification of SEND and gifted and talented pupils
● Provide clear structures for the school day and sessions, in both indoor and outdoor provision
● Ensure effective teaching and the best use of the time available during the school day
● Maintain excellent discipline in accordance with school procedures
● Set, and encourage the completion of, homework and homework tasks
● Ensure pupils acquire and consolidate knowledge, skills and understanding appropriate to their age and stage of development
● Evaluate own teaching critically to improve effectiveness
● Take account of pupils' needs by providing appropriately structured learning. Use effective interactions with pupils, listen carefully to pupils, give attention to errors and misconceptions 
● Encourage pupils to think and talk about their learning, develop self-control and independence, concentrate and persevere, and listen attentively
● Use a variety of teaching strategies, including Talk for Writing and Maths Mastery, which involve planned adult intervention, first-hand experience and play and talk as a vehicle for learning
● Promote the key principles of ‘growth mindset’ so that pupils become keen, resilient learners

Monitoring, Assessment, Recording, Reporting

● Assess how well learning objectives have been achieved and use this knowledge to improve specific aspects of teaching
● Monitor pupils' work and set targets for progress as necessary and in line with school policy
● Assess and record pupils' progress systematically, including using Tapestry, and keep records to check work is understood and completed, monitor strengths and weaknesses, inform  planning and recognise the stage at which the pupil is achieving
● Prepare and present informative reports to parents, including orally throughout the year

Curriculum Development

● Take responsibility for a subject or aspect of the school's work (if not a Y1 ECT) and develop plans which identify clear targets and success criteria for its development 
● Contribute to planning activities across the whole school

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. Whilst the position is for a teacher of early years in the first instance, the postholder may be required to teach in any of the year groups as pupil needs demand.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 

This post is subject to the current conditions of employment for Teachers contained in the School Teachers' Pay and Conditions Document, the required standards for Qualified Teacher Status and Teachers and other current legislation. 

This job description may be amended at any time following discussion between the Headteacher and member of staff, and will be reviewed annually.
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CAREER PATHWAYS

What job roles am I interested in?

Pastoral
Safeguarding Officer, Family Support
Worker, Early Intervention T¥1erapeutic
Worker, Attendance Outreach Worker,
Outreach Co-ordinator, Early
Intervention Worker Assistant SENCO,
Head of Year

Facilities
Cleaner, Cleaning Supervisor,
Caretaker, Caretaker, Site Manager,
Premises Assistant, General Kitchen
Assistant, Senior Catering Assistant,
\Catering Supervisor, Catering Mana99

4 Data/technical support Y

Reprographics, Data Assistant, Data

Manager, Trust Data and MIS Officer,
IT Technician, Senior IT Technician,

IT Manager
N 9 J

Operational \
Receptionist, Administrator, Office
Manager, School Business Manager,
Personal Assistant to Head of School/
Executive Headteacher, Exams Officer,
Finance Assistant, Finance Officer,
Trainee Accountant, Finance Manager,
HROManager, g%ad ofCT‘R,f%eputy Chief
perating icer, Chief Operating
\ Officer /

/ Classroom support \
Midday Supervisor, Before/After School
Club Assistant, Playworker, Nursery
Assistant Child and Family Practitioner
Behaviour & Learning Inclusion
Practitioner, Teaching Assistant,
Learning Mentor, Cover Supervisor,
HLTA, DT/Art/Food/Science Technician
\ LRC Coordinator

( Routes into teaching )
QTS, QTLS, PGCE, SCITT, School Direct

Teach First, Teaching Apﬁrenticeship,

\ Straight to Teaching )

Our values and ethos
Equality, diversity and inclusion, high quality
professional development, internal coaching and
individual CPD rewarding jobs,
lifelong learning, growth mindset, work life
balance, flexibility

SUPPORT STAFF

What career path should I take?

f Ongoing training and \ What internal training may
development there be available?
PDD Days, annual updates, staff Shadowing, acting up,
briefings, departmental specific secondments, mentor support,
\ training, away days / volunteering, associate roles

to reach my goal? job roles?

GCSES, A Levels, NVQs, diploma, Job adverts/web51te line managel
foundation degree, PGCE, QTS,
ECT, Level 3 TA, CIPD,
accountancy, H&S, NEBOSH,
computing and IT, apprenticeship

careers officer, departmental

ﬂNhat qualifications do I neech How do I find out more about
r
heads, teacher tralmng lead, HR

Smart clinic resources
Self-care and personal
development

Annual appraisal \ j
CPD, training and
development, career aspiration National College resources ]

conversations, succession Teaching and learning, pedagogy.
planning Y, SEND, admin, finance, staffing,

recruitment, facilities, H&S

Training for new starters...
Staff induction, statutory training
including child protection and
safeguarding, online safety, data
protection, school policies,
behaviour management /

QO \vww
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