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Dear Applicant 

Dave Dickinson OBE 



Dear Colleagues 

 

Mrs Armitage 
Deputy Head 



About Our School 

Dan Gough 
Headteacher 

 

Mrs J Robinson 
SENDCo



Why Choose King’s Meadow Academy? 



About the Trust 

 



Our Vision, Values and KPIs 

 



Our Pupils 

Enrichment 

 

Children’s Parliament 

Eco Council Art Initiative KS2 Young Chef 

MATLympics Waterton Has Talent 

Girls Football 



Trust Offer 

 

To read about impact in 2022-23, please read our annual report to 
stakeholders on the Trust website. 

https://www.watertonacademytrust.org/wp-content/uploads/2024/05/Waterton-Annual-Report-for-Stakeholders.pdf


Job Description – KS1 Teacher 
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Waterton Academy Trust is wholly committed to ensuring children and young people are fully 
supported and safe.  We are dedicated to the safeguarding of all children and young people whilst 
promoting their welfare and expect all staff and volunteers to share this responsibility.  
An enhanced DBS check is required for the successful candidate, this process is completed by an 
online third party company. The position is also subject to two satisfactory references. Shortlisted 
candidates will be asked to provide details of any unspent convictions and those that would not 
be filtered, prior to the date of interview.  
 
We are committed to treating all applicants fairly and have a policy on the recruitment of ex-
offenders which is available to applicants on request. 
 
Waterton Academy Trust is wholly committed in ensuring that all employees, future employees and 
applicants are treated equally regardless of age, disability, gender reassignment, marriage and civil 
partnership, maternity, race, religion and belief, sex and sexual orientation. 
 
It is an offence to apply for the role if the applicant is barred from engaging in regulated activity 
relevant to children. 


